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The Honorable Thomas J. Vilsack

The Honorable Sally J. Pederson
Members of the 80" General Assembly
State Capitol Building

Des Moines, IA 50319

Dear Governor Vilsack, Lieutenant Governor Pederson, and Members of the 80" General Assembly:

At the end of every year, the lowa Commission on the Status of Women (ICSW) reviews its
accomplishments.

The ICSW is proud of the past year’s accomplishments, and pleased to present to you our 31
Annual Report. The following pages detail the activities and programs that were carried out in
2002.

After 30 years, the ICSW’s primary goal continues to be advocating for full participation by
women in the economic, political, and social life of lowa. In this advocacy role, as mandated by
the Code of lowa, we try to educate, inform, and develop new ideas to bring a fresh viewpoint to
bear on the issues facing lowa women and their families.

If you are interested in any of our concerns and issues, please call or write the ICSW at 515/281-
4461 or dhr.icsw(@dhr.state.ia.us or stop by the Commission office in the Lucas Building, and we
will be happy to discuss them with you. On behalf of our Commissioners and the staff, I thank
Governor Vilsack, Lt. Governor Pederson, and members of the General Assembly for the
commitment you have shown to improving the status of women by funding our Commission

and passing legislation that helps lowa women.

We look forward to working with you in 2003.

Sincerely,

Kimberly Painter
Chairperson

A Division of the Department of Human Rights
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Vision Statement
ThelowaCommission on the Status of women (ICSW) envisionsfull participation by womeninthe
economic, political and socid lifeof the state.

Mission Statement
Thel CSW promotesequality for lowawomen through study and recommendationsfor legidativeand
administrativeaction, publicinformation and education, and devel opment of programsand services.

Core Functions
Information and Advocacy
Programsand Services
Resource M anagement




SECTION 1: Commission

The lowa Commission on the Status of Women (ICSW) is a state agency that seeksto
assure equality for lowa women. The ICSW advocates for |owa women, working to
egualize their opportunities and to promote full participation by women in the
economic, political, and social life of the state. Established in 1972 by the lowa
Legidature, the ICSW is composed of nine citizens appointed by the Governor and
confirmed by the Senate. Two members of the Senate, two members of the lowa
House of Representatives, and the Director of the Department of Human Rights
serve ex-officio.

2002 COMMISSION K athryn Baumann-Reese, ex officio,
Commission termsfor citizen membersand Acting Department of Human Rights Director
legislators are four years. (served November and December)

Citizen Commissioners
JudgeBrown, Jr., Fort Dodge
term expiresApril 30,2004

Vicki Brown, Treasurer, Oskal oosa

termexpiresApril 30, 2006 Commission Meetings
Kathryn Burt, Marshalltown The ICSW meets at least six times a year. All

termexpired April 30, 2002 meetings are accessible and open to the public.
LisaL.Green, Indianola 2002 meetings were:

term expired April 30, 2002

(served asChair through April) January 31 _
FrancisGiunta, Dubuque L ucas State Off'{/(I:e Blrj]ll(illgng, Des Moines

term expiresApril 30,2004 . viarch e :
Holly Mennen, Mason City Miller StaIeOfflceB_qumg, DesMoines

t iresApril 30, 2004 April 16

ermexpiresApril 30, 2 _ Telephone Conference Call
Shawn Mullen, Vice-Chair, DesMoines May 13

term expires April 30, 2004 Lucas State Office Building, Des Moines
SueB. Mullins, Corwith June 20

termexpires April 30, 2006 Telephone Conference Call
Kimberly Painter, Chair, lowaCity August 24

term expires April 30, 2004 Younkers Tea Room, Des Moines
Susan Unger, Sioux City . October 29 =

resigned November, 2002 I (?chi gc\J/a)I |t|o(;1 tﬁg?l nst %or;g?m \20| e_zn;e
Matthew Wissing, Davenport and the fowa Loattion Agan

term expiresApril 30, 2006 Sexual Assault (lowaCASA), Des Moines
Rose V. fic December 10

0s€ vasquez, ex aliao, . . State Capitol, Des Moines
Department of Human RightsDirector December 17
(served until October) Telephone Conference Call
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L egidative Commissioners, ex officio
Representative Betty Grundber g, DesMoines
term expired December 31, 2002
Representative Mary M ascher, lowa City
term expires June 30, 2004
Senator GeneM addox, Clive
term expired December 31, 2002
Senator Matt M cCoy, DesMoines
term expires December 31, 2003

2002 Committees
Executive Committee
LisaL. Green, Char
Shawn Mullen, ViceChair
Vicki Brown, Treasurer

(January - April)

Kimberly Painter, Chair
ShawnMullen, ViceChair
Vicki Brown, Treasurer

(May-December)

Finance
Vicki Brown, Chair
FrancisGiunta

(January - April)

Vicki Brown, Chair
Susan Unger (May-November)
Matt Wissing

(May-December)

Friendsof thelowa Commission on the
Statusof Women Board of Directors
LisaL.Green (January - April)
ShawvnMullen

Vicki Brown

JudgeBrown

Holly Mennen

Suzanne O’ Dea Schenken, President
MicheleDurand-Adams, Treasurer

Betty Grandquist

Vacancy

Kimberly Painter
ShavnMullen
Vicki Brown
JudgeBrown

(May-December)

Section 1

Holly Mennen

Suzanne O’ Dea Schenken, President
Michelle Durand-Adams, Treasurer
JanisAnderson

Betty Grandquist

lowaWomen’sHall of Fame
Judge Brown, Chair

Kimberly Painter, ex officio
Holly Mennen

ShavnMullen
PetriciaOhlerking
SheilaSidles

lowansin Transition Grant Reviews
and Selection

Vicki Brown, Chair

AngieJameson

LorieMcCormick

Joan Mall

CharlotteNelson

JuleReynolds

Legidlative

Matt Wissng, Chair
Kathryn Burt
FrancisGiunta

Kim Painter

Senator PatriciaHarper
Senator Gene Maddox
Representative Betty Grundberg
Representative Mary Mascher

(January - April)

Matt Wissng, Chair
FrancisGiunta
SueMullins

Susan Unger (May - November)
Vicki Brown (November-December)
Senator Gene Maddox

Senator Matt McCoy
Representative Betty Grundberg
Representative Mary Mascher

(May-December)
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Nominating Committee
Matt Wissing, Chair

Kim Painter

Holly Mennen

(January - April)

FrancisGiunta, Chair
SueMullins
SusanUnger

(May-December)

Program and Planning
JudgeBrown, Chair
Kathryn Burt

Matt Wissing

(January - April)

FrancisGiunta, Chair
JudgeBrown
SueMullins

(May-December)

PublicInformation
Vicki Brown, Chair
FrancisGiunta

Kim Painter

(January - April)

Shawn Mullen, Chair
FrancisGiunta

Holly Mennen

Matt Wissing

(May-December)

Staff Members

ExecutiveDirector: Charlotte Nel son hasserved
asadministrator of the Division on the Status of
Women within the Department of Human Rights
since her appointment by the Commission and
Governor Branstad in February 1985. She was
reappointed by the Governor Branstad in 1991 and
1995 and by Governor Vilsack in 1999.

AdminigrativeAssstant 2: Ellen Failor assumed
thispositionin October 1990.

Program Planner 2: Lori M. SchraderBachar,
coordinator of publicationsand specid projects, has
served since August 1999.
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Challenge Grant Appointment: Sue Ryan-
Anderson served as the Challenge Grant
Coordinator from June 2001 until September 2002.
Kathy Nesteby assumed the positionin November
2002.

Inter ns: Robyn Nitchals, lowaState University,
served asan intern during the spring semester. She
primarily worked with legidationtracking.

Jennifer Farrell, University of Northern lowa,
worked during the summer studying gender biasin
elementary and teacher preparation textbooks.

Funding

Funding for thelowaCommission onthe Status of
Women is awarded annually by the General
Assembly and Governor. A review of the state
appropriation over several years, including pass-
through grants, isasfollows:

Operdting
Fisca Year Approprigtion Budget
FY 1998 $328,900 $161,125
FY 1999 $335,804 $168,029
FY 2000 $419,505 $187,531
FY 2001 $426,464 $185,964
FY 2002 $400,996* $203,996
FY 2003 $333,415* $191,392:

* Legidativereductionsresulted in an actual FY
2002 budget of $398,426 and FY 2003 budget of
$327,392.



Section 2: Programs and Projects

The lowa Commission on the Satus of Women (ICSW) works on numerous projects
and programs in seeking to advance the status of women in the economic, political,
and social life of the state. It collects employment related information and works
toward pay equity; monitors legislation and strives to equalize women'’s participation
in policy-making positions in the government and private sectors; and recognizes
lowa |leader s through the lowa Women's Hall of Fame, the Write Women Back Into
History Essay Contest, and the Cristine WIson Medal for Equality and Justice.

ECONOMIC LIFE wage differences between male- and female-

The ICSW strives to improve lowa women’s | dominatedjobs, andthegender pay gapthat exists
tenuouseconomicstatusby conductingvarious | inmany of thesameoccupations.

employment-related programs and studies to Bothwomen’ sand men’ swageswouldriseif
assist women statewidetowork to achieve pay | Wage discrimination were corrected. Workers,
equity. whether menorwomen, infemal e-dominatedjobs

—suchasreceptionists, secretaries, nurseaides, and
childcareproviders—arepaidlessthanworkersin
similar jobsnot dominated by women.

Differencesin pay scalesamong occupations
that are dominated by one gender or the other
contribute to pay inequities as seen in the graph
below.

IN1999, lowawomenmadejust 73 centsfor every
$1amanmade. Sixty-four percent of womenmade
$25,000 or less, while 67 percent of men made
$25,000 or more. Thiswagedisparity reflectsthe
occupational choices of males and females, the

CONCENTRATION OF WORKERS IN JOBS, IOWA, 2001*

AVERAGE

OCCUPATION %MALE AVERAGE OCCUPATION %FEMALE HOURLY
HOURLY WAGE WAGE

1) Automobile Mechanic 98.9% $13.51 | 1) Child Care Provider 99.5% $ 6.93
2) Carpenter 98.6% $14.17 | 2) Secretary 98.9% $11.11
3) Electrician 97.9% $19.12 | 3) Registered Nurse 96.5% $18.86
4) Construction Laborer 97.4% $12.34 | 4) Receptionist 95.7% $ 9.76
5) Mechanic/Repairer 96.5% $14.50 | 5) Hairdresser/ Cosmetologist 95.7% $ 9.93
6) Machinist 95.3% $13.74 | 6) Typist 95.7% $11.17
7) Truck Driver 94.1% $15.54 | 7) Bank Teller 94.0% $ 9.42
8) Welder/Cutter 93.7% $13.72 | 8) Bookkeeper/Accounting Clerk 91.5% $11.54
9) Farm Manager 91.5% $24.75 | 9) Data Entry Keyer 90.9% $10.26
10) Material Handler 89.9% $ 10.30 | 10) Nursing Aide/Orderly 89.8% $ 9.31

*Ten jobs held primarily by women pay an average of $10.83 an hour, compared to $15.17
paid by ten jobs held primarily by men—a difference of $4.34 per hour, or $173.60 per week.

This graph and others can be found in the 2002 Status Report, 7th Edition
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Wage/Benefits Studies

Wage Survey: In 1993, the ICSW initiated a
Department of Employment Services study on
gender-wagedisparityinlowa. Thatreportreveded,
amongother things, that lowawomen, onaverage,
made 68 centsper dollar that lowamen made. In
1999, the ICSW requested that lowaWorkforce
Development conduct research to replicate the
1993 study. The results of the updated study,
releasedin 2000, showed that women, onaverage,
earned 73 centsper dollar that lowamenmade. The
study al sofoundthat 64 percent of women earned
annual wagesof $25,000or less, while67 percent
of males earned $25,000 or more. Nationally,
womenearned 75 centsfor every dollaramanmade
in2001.

lowa Certified Nursing Assistant Wage and
Benefits Survey: A statewidewageandbenefits
survey of lowaCertified NurseAssistants(CNAS)
was released in June 2001, showing that lowa
CNAsareunderpaid—amost three-fourthsearn
lessthan $10 per hour. Cosponsored by anumber
of organi zationsand stateagenci esin collaboration
withthel CSW, thestudy reveal edthat 94 percent
of CNAsarefemale. Although 77 percentof CNAs
areoffered health careinsurance, 41 percent cannot
affordthecost.

Contingency Wor kersStudy: Thel CSWinitiated
astudy of contingency workers wageswithBoddy
MediaGroupinlate2000. Thestudy, whichwas
releasedin December 2001, reportedtheimpact on
women of contingency jobs, such astemporary,
part-time, and contractual work, usua ly withfew or
no benefitsand nojob security. It foundthat two-
thirdsof lowa scontingency workersarefemale. A
typical contingency worker is most likely to be
urban, single, parenting pre-school agechildren,
have no more than a high-school education and
work insales/marketing. Forty-one percent earn
$10.99 per hour or lessand 57 percent receiveno
benefits.
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Follow-up to Employees Wagesand Benefits:
DomesticViolenceand Sexual Assault Projects
1997 Report and Recommendations. In 1997,
the ICSW conducted a study of the wages and
benefitsof empl oyeesindomesticviolence/sexua
assault projects(dv/sa) acrossthestate. Thestudy
reveal edsignificantly low wagesacrosstheboard,
withmany employeeslivingat, below, or barely over
thepoverty line. Becauseof theincreaseover the
past severd yearsinfedera andstatemoniesavailable
todv/saprojects, thel CSW made, initsreport on
thestudy, wagerecommendationsfor specificjob
descriptions, using comparable jobs in state
government as acomparison. The response was
overwhelming. Ina1998 1 CSW follow-uptothe
study, the Commission’ s study was credited for
approximately $112,000in pay increasesindv/sa
jobsstatewide. Thisstudy and follow-up survey
continueto bedistributed andinfluencewagesand
benefitsfor employeesindv/saprojectsnotonlyin
lowabut acrossthe United States.

Pay Equity Initiatives

Equal Pay Day: Thel CSW commemorated Equal
Pay Day on Tuesday, April 16, 2002, which
symbolizedtheday whenwomen’ swagescatchup
tomen’ swagesfromthepreviousweek. Because
womenearnless, onaverage, they mustwork nearly
sevendaystoearnwhattheaveragemanwouldearn
infive. Inadditiontowritinganopinion/editorial
piecefor |eading newspapersaroundthestate, the
| CSW distributed apressrel easeregarding Equal
Pay Day. A press release and pay equity
advertisement wereal so sent to select womenand
other organizationsstatewidethat haveaninterestin

pay equiity.

Publications

How to Get Your Bearings- How to Get a Job:
Theguide, for lowawomenwho arelooking for a
job or who are seeking a better job, includes



information on how to writearesume, conduct an
interview, obtain persond counseling if needed, fix
acar, find housing, etc. Containing one-third more
informeation than previouseditions, theguide, revised
by Dr. Judith Anne Conlin, isdistributed primarily
through the displaced homemaker programsand
Family Deved opment and Sdlf-Sufficiency programs
acrossthegate. Funding for theguidewasprovided
by lowaWorkforce Development and the Carl D.
Perkins Applied Technology and Vocational
EducationAct.

Videos

Exploring Nontraditional Occupations for
Women: IsThisJobfor You?: Thisinformative
12-minutevideoillustrateswomeninnontraditiona
occupationswith anemphassontheskilled trades,
apprenti ceship and vocational-technical careers.
Thevideoisavailablefor both rental and purchase.

Show Me The Money: Paycheck Negotiation

Workshop: Paycheck Negotiation Workshop:

Inorder to hel p addresswage di sparity, apaycheck
negoti ation workshop washeldin November 2001
to give women the tool s to negotiate for higher
compensation when they are offered employment
or at an annual/performance review. The
workshop, Show Me The Money, consisted of a
panel presentation, role playing, pension planning
and aguestion and answer session. A video of the
workshop was produced andisavailableto borrow
freeof charge.

Section 2

POLITICAL LIFE

Whilethel CSW workshard at eliminating the
“sticky floor” --women who are stuck in low-
payingjobswith fewbenefitsand opportunities
for advancement--it al sorecognizestheneedto
break the “glass ceiling” in government and
private sector policy-making positions. In
addition, the ICSW annually researches,
submits, and advocates for a program of
Proposals to the Governor and General
Assembly. It also follows legidlation pertinent
to women and, in particular, those bills that
relateto its Proposals. The Executive Director
of the ICSW isregistered as a lobbyist to the

lowa Legislature and Executive Branch.

Roster of Qualified Women

In 1970, the Governor’'s Commission onthe Status
of Women assumed responsibility for developinga
roster of lowawomen qualified for appointments
to paid and volunteer positionson state boardsand
commissions. When the Commission was made
satutory in 1972, it continued to develop theroster
and to submit names for the Governor’s
cong derationinmaking appoi ntments. Appointment
resume forms are provided upon request; they
include biographical information, educational
background, work experience, organizations, and
information on areas of interest. Each year it
advertisestheavailability of appointment resumes
intheloWbman, the Friendsof ICSW newdl etter
that issent to 8,500 organizationsand individuals
statewide. The Roster of Qualified Women has
contributed significantly to the expanding role of
women in government. Since the need was
perceived and the Roster was developed, the
number of appoi ntments of women hasincreased
dramaticaly. Since 1987, gender balanceon boards
and commissions hasbeen mandated, alegidative
changefor which the Commission advocated.

lowa CommissioN oN THE STtaTus oF WoMEeN 2002 ANNUAL RePoRT 6



PERCENTAGE OF FEMALES
ON STATE BOARDS AND
COMMISSIONS, IOWA,
1974-2002

100%
50%
0% -

149 30% 070 270

1974 1980 1993 2002

This graph and others can be found in the 2002 Status Report, 7th Edition

Women in Public Office

Since the first year in which a woman was
elected tothelowaGeneral Assembly in 1929, the
total percentage of women legidatorshasincreased
from .6 percent to 22 percent in 2002.

FEMALES IN THE GENERAL
ASSEMBLY, IOWA, 1977-2002

50
21618 27 22

1977 1981 1985 1991 1995 2000 2001 2002

This graph and others can be found in the 2002 Status Report, 7th Edition

Even with thisincrease, women, who total 50.9
percent of lowa's population, represent about one-
fifthof theGenerd Assembly. Elevenwomen served
as Senators, while 22 served as Representativesin
2002. Only twowomen of color have servedinthe
lowa General Assembly. Furthermore, few lowa
women have served as el ected state officials. No
females have ever been elected Governor or US
Senator or Representative.

Inthe November 2002 el ections, 69 women filed
papers to run for state office and two ran for
Congress. Of those, 32 won the election (7 in the
Senate and 25 inthe House). Neither woman running
for Congress won.

; lowa CommissioN oN THE StaTus oF WoMEN 2002 ANNUAL RePORT
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Figure 6.5
FEMALE ELECTED OFFICIALS

OFFICE #OFMALES #OFFEMALES
Governor 39 0
Lieutenant Governor 41 3
Secretary of State 25 3
Treasurer 25 0
Auditor 30 0
Secretary of Agriculture 13 1

This graph and others can be found in the 2002 Status Report, 7th Edition

L egidlative Summary
Followingisasummary of 20021 egidationtracked
by thel CSW following the 2002 Proposal stothe
Governor andtheGeneral Assembly.

On April 4, 2002, the Senate confirmed
regppointment of Vicki Brownfrom Oskaloosaand
Matt Wissing of Davenport dongwith gopointments
of Susan Unger of Sioux City and Sue Mullins of
Corwithfor four-year commissontermswith ICSW
from 5/2/02 thru 4/30/06.

OnMay 10, 2002, Governor Vilsack cast anoverall
veto of many of the appropriationshillsinorder to
require the General Assembly to reenact
appropriation billsaddressing hisissues.

Child Care/Custody I ssues
HF678 providesfor mandatory participationin
mediationin proceedingsrelaingto custody of a
child; requirement doesnot apply if the court
determinesthat ahistory of domestic abuseexists
or if the court determinesthat direct physical harm
or significant emotional harm to the child, other
children, or aparentislikely to result. (ICADV
requested support for aveto onthishill)

3/26/01 passed House 82/16

3/27/02 passed Senate 46/0 with amendment

4/8/02 passed House 79/15 with amendment

4/11/02 passed Senate 27/22

5/9/02 vetoed by the Governor




SF2205 outlinesregulation of child careand child
devel opment homes (formerly SF2097)
3/11/02 passed Senate 43/6
4/4/02 passed House 91/4 with amendment
4/8/02 passed Senate 45/2
5/2/02 signed by Governor

Economics
HF2139 increases the maximum possible amount
of avocational-technical grant toaqualified full-
time student from $650 to $1200

2/4/02 passed House 92/0

3/7/02 passed Senate 43/0

3/14/02 signed by Governor

SF2323 creates a registered nurse recruitment
program and fund to beadministered by the College
Student Aid Commission

4/1/02 passed Senate 47/0

4/9/02 passed House 96/0

4/26/02 signed by Governor

HF2592 deferstaxableincometo certain businesses
meeting criteriaaround starting up

3/27/02 passed House 93/2

4/11/02 passed Senate 50/0

4/22/02 signed by Governor

|CSW OPPOSED
SF93 repealscompliance with affirmative action
programs; eliminates targeted small business
(woman owner); repeal sfocused small business
linked investments program; repeal s contract set
asides; and repead scomparableworth directiveson
wagespaid to state employees

2/1/01 State Government

2/22/02 diedinthefirst funnel

HF2627 continued reduced funding for lowansin
Trangition andissueson domestic abuseand sexua
assault included in the ICSW appropriation of
$333,415with3FTES

5/28/02 passed House 52/44

Section 2

5/28/02 passed Senate 26/22
6/12/02 signed by Governor

|CSW OPPOSED
SF2297 removesall referencesto“ multiculturd,”
“gender fair”, or “global” in elementary and
secondary education Codelanguage
2/25/02 introduced by State Government and
placed on calendar
3/15/02 died in the second funnel

|CSW OPPOSED
SF165 adds Section 1.18 lowaEnglish Language
Reaffirmationto the lowaCode declaring English
astheofficia language of the state and mandating
that dl stateand local officia government business
be conducted in English language.

3/7/01 passed Senate 27/23

2/25/02 passed House 56/42

3/1/01 signed by Governor

ICSW PRIORITY

HF2627 directsPublic Health and Human Services
to discuss combining adolescent pregnancy
prevention programs under one department;
applyingfor availablefedera fundsand complying
withtheUS Congress' intent to promote abstinence
from sexud activity outsdemarriage; ICSW cdled
for funding comprehensive services. $1.3million
and 1 FTE continue the adolescent pregnancy
prevention program

ICSW SUPPORTED
SF2326 authorizes $11,458,412 for hawk-i funds
(increasefrom $8.4 millionin FY 02)

5/10/02 signed by Governor

|CSW SUPPORTED
HF2582 allows $50,000 for continued funding to
make the chlamydia screening and treatment
program available statewide

4/12/02 signed by Governor

lowa ComMIssioN ON THE StaTus oF WoMeN 2002 ANNUAL RePorT 8



|CSW SUPPORTED

HF2582 alows $297,902 for diabetes. Access

to mammography, col poscopy, and screening for

diabetesfor low-incomewomenwithout Medicaid
4/12/02 signed by Governor

ICSW SUPPORTED
HF2615 alows $250,000 for continued funding
for follow-up treatment after breast and cervical
cancer screening indicatesabnormalities

5/10/02 signed by Governor

ICSW SUPPORTED
HF2582 appropriates $978,405in federal block
grant money for family planning

3/20/02 passed House 94/0

3/28/02 passed Senate 47/00

4/12/02 signed by Governor

HF2627 allows state funding of $1.2 million:
|CSW wanted anincreasein funding for family
planning program so that fundsare availablefor
thewholeyear

5/28/02 passed House 52/44

5/28/02 passed Senate 26/22

6/13/02 signed by Governor

| CSW OPPOSED
HF2264, Woman'sRight to Know bill, includes
required informed consent certifying that awoman
has received certain information about abortion
before one is performed unless there
isamedica emergency to prevent herimmediate
death; establishes criminal penalty of simple
misdemeanor for anyone performing an abortion
(but not thewoman) inviolation of thislaw

3/4/02 passed House 70/29

3/25/02 passed Senate 31/17

3/28/02 vetoed by Governor

Justice

HF2627 appropriates operation of the ICIW in
Mitchellville at $12,024,416 and 215.5 FTES
(FY02was$12.29 millionwith 236 FTES)

9 lowa CommissioN oN THE STaTus oF WomeN 2002 ANNUAL RePoRT
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ICSW SUPPORTED

HF2627 appropriated $100,000 for the entire
prison system in lowa for education in FY 03
(dropped from$2.9 millionin FY 02)

|CSW SUPPORTED

HF2627 lumped grantsfor legd servicesfor people
inpoverty intotheAttorney Generd’ sbudget without
itsown lineitemamount (FY 03 fundingfor theAG
officeisreduced $2.5million)

|CSW SUPPORTED

HF2627 appropriates $6,273.663 and 134.54
FTEs for FY03 to the lowa Juvenile Home.
L anguagethat specified beginning July 1, 2003 the
lowaJuvenile Homein Toledo would serveonly
femaleswasline-item vetoed by the Governor on
6/12/02.

|CSW SUPPORTED

HF2627 combined the appropriation for the Court
Appointed Special Advocate (CASA) program
with foster carereview for atotal of $1,711,033
($38,490 | essthan SF2326)

|CSW SUPPORTED
SF2100 relatesto protection from domestic abuse
for personswho arein an intimate rel ationship or
have beeninanintimate relationship and have had
contact within the past year. Providescourtsmay
order convicted person of domestic abuse to
batterers treatment program. Also provides
temporary or emergency order; if domestic abuse
iscontested, protective order will beissued upon
preponderance of theevidence

2/6/02 passed Senate 47-0

2/14/02 passed House 91/2

2/22/02 signed by Governor

|CSW SUPPORTED

HF2627 lumped statefunding for sexua assault and
domestic violence program grantsinto the Attorney
Generd’sbudget without itsown lineitem amount
(FY 03 funding for the AG officeisreduced $2.5
million)



|CSW SUPPORTED
HF2495 allowsissuance of ano-contact order to
protect victims of 1%, 2", or 3" degree sexual
abuse, their family members, and otherswhoreside
withthem UPON ARREST of the person accused
of sexudly abusingthevictim

3/11/02 passed House 93/0

3/26/02 passed Senate 48/0

4/9/02 signed by Governor

|CSW SUPPORTED
HF2506 allows issuance of a no-contact order
against adefendant convicted of asexual offense
UPON RELEASE fromjail or prison

3/12/02 passed House 94/0

3/27/02 passed Senate 47/0

4/5/02 signed by Governor

WelfareReform
HF2340 provides for a well-being visit on an
optional (and/or an affordable) basis to Family
Investment Program limited benefit plan participants
by Human Services staff beginning 4/1/02 and
thereby cancel sthe contract for such action with
Public Hedlth.

2/27/02 passed House 96/3

3/5/02 passed Senate 48/0

3/14/02 signed by Governor

|CSW SUPPORTED

HF2627 allows $1,000,000; ICSW wanted
$3,000,000 maintained state funding for the
emergency assistance program preventing
homel essness through emergency payments of
utilitiesand rent

|CSW SUPPORTED

Family Investment Program (FIP) wasfunded at
thelevel requested by the Department of Human
Services at $46,508,982 plus $25,452,071 with
PROMISE JOBSat $10,714,119 and $6,839,776
between federal and state appropriations; and child
careat $28,638,329 state funds

Section 2

|CSW SUPPORTED

HF2582 alows $1,399,000 for homelessshdlters;
HF2627 directs Economic Devel opment to explore
the potential of allocating moneys to homeless
shelters programs and no state funds were
appropriated

ICSW SUPPORTED

HF2627 appropriates $5,133,042 for the Family
Development and Self-Sufficiency (FaDSS)
program ($564,783 lessthan FY 02)

Appropriationsand/or State Agency Business
Bills
HF2345 authorizesthe Crime Victim Assistance
Divisontoadminister the STOP Violence Against
Women program and grants (substituted for
SF2138)

2/19/02 passed House 94/0

3/4/02 passed Senate 43/0

3/14/02 signed by Governor

SF2304 reduces FY 02 funds by 1 percent for
executivebranch agencies, and reduced payroll from
generd fund employeesat 5 percent of annud salary
or for afurlough of 4 hoursduring the80-hour time
period beginning the date of enactment and ending
June 30, 2002

2/26/02 passed Senate 28/18

2/27/02 passed House 54/45 with amendment

2/28/02 passed Senate 26/20

3/1/02 signed by Governor

|CSW SUPPORTED

SCR115 by Maddox denoting March asWomen's
History Month; adopted 3/19/02

HCR121 by Grundberg and Mascher denoting
March asWomen'sHistory Month.

SF113 congratulates Jennifer Quinn, asenior at
Spencer Community School, for receiving a2002
Prudentia Spirit of Community Awardfor organizing
anationwidebook andtoy drive
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SR115 and HR111 congratul ate CarissaMeadows,
aWest MononaHigh School senior from Onawa,
for receivinga2002 Prudentid Spirit of Community
Award for cochairing apark renovation project

HR115 commemoratesthe 90" anniversary of the
Girl Scouts.

SR116 honorsthe UNI PanthersVolleyball team

HR116 honorsJennifer Erbefor being named lowa
teacher of theyear for 2002

HR120and SR 121 honorsthe University of lowa
women'sbasketball team and coach LisaBluder

HR121 and SR123 honors the Drake women’s
basketball team and coach LisaStone

SR122 and HR125 honors the lowa State
Universty women'sbasketba | teamand coach Bill
Fenndly

HR122 and SR126 honors the Kirkwood
Community Collegewomen’sbasketbd | team

SR124 honors Gayle Blevins, head coach of the
University of lowawomen’'s softball team on her
successful coaching career

SR125 honorsDesMoinesareahigh school seniors
Emily Trump, Brandon Day and Patrick
Swelskowski for achieving highest possible score
onthe SATs.

HR126 and SR128 honorsMs. Effie Burt for her
composition“I’ll MakeMeaWorld’

SR 129 honorsBetty Soukup of New Hampton for
serving oneterm of officein thelowaSenate

SR130 honors Patricia Harper of Waterloo for
serving six yearsin thelowa Senate and four terms
prior to that inthe lowaHouse of Representatives
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SR132 honors Johnie Hammond of Ames for
sarving two termsin thel owa Senate and four terms
prior to that inthe lowaHouse of Representatives

SR137 honors SandraGreiner of Keotafor serving
two yearsinthelowa Senate and four terms prior
tothat inthelowaHouse of Representatives

SR138 honors Mary Lou Freeman of Alta for
serving nineyearsinthelowaSenate

BillsSupported by ICSW that Died
SF2214 relatesto dependent adult abuse reporting
and eva uation; makespenalties

ICSW PRIORITY

SF151 prohibitsagtate agency from providing state
financial assistanceto any businessthat doesnot
pay a“livingwage’; raisesthe state’'sminimum
wagesto $5.65 as of 1/1/02 and $6.15 as of 1/1/
03

HF2117 prohibitsastate agency from providing
statefinancial assistanceto any businessthat does
not pay a“livingwage” (defined at $8.49 per hour);
raisesthe state’ sminimum wagesto $5.65 asof 1/
1/03 and $6.15 asof 1/1/04 (update of HF431)

ICSW PRIORITY

HF221 crestesanew Code chapter 91F governing
wage discrimination; specifiesthat equal wages
pertains to compensation in any form that an
employer providesto employeesin payment for
work doneor servicesrendered if thework onthe
jobsisequivalent

HF532 crestesanew Code chapter 91F governing
wage discrimination; specifiesthat equal wages
pertains to compensation in any form that an
employer providesto employeesin payment for
work doneor servicesrendered if thework onthe
jobsisequivalent



ICSW PRIORITY

HF226 defines comparable worth and prohibits
discriminationin equal pay; providespenaltiesto
employers; and creates Equal Pay Commission by
the labor commissioner to study wage disparity
issuesinlowaand makeaformal report 12 months
after formation

SF2028 by Harper provides up to 12 weeks of
unemployment benefitsfor apersontaking parenta
leavefor thebirth or adoption of achild

SF6 prohibitsdiscrimination based uponaperson’s
sexud orientationinlowacivil rightsact

HF65 prohibits discrimination based upon a
person’ssexua orientationinlowacivil rightsact

HF465 (English+ bill) adds that English is the
primary language of lowa but also endorses the
value of encouraging multiple language skills;
prohibitsenactment of Codelanguagethat impedes
aditizen'srighttovote, infringesoncivil rights, fosters
governmentd interferencein privateactivity andfree
commerceor causessocial disunity

HF382 changes diding scalefeeresponsbility to
hawk-i board; callsfor functiond hedth assessment;
eliminates statewide mediacampaign; eliminates
periodicrandomreviewsof applications, etc.; dlows
hawk-i board to determine cost sharing (formerly
HF49)

HF57 providespresumptivedigibility and 12-month
continuouseligibility for childreninthemedical
assistanceprogram

HF67 requireshawk-i gpplicationformstobegiven
toal studentsin K-12 by school digtricts

HF319 provides for presumptive eligibility of
children under the age of 19 for hawk-i only once
during a12-month period of time; directs school
district boardsto require hawk-i applicationforms

Section 2

be provided at school

HF455 directsutilization of applicationsfor school
break and lunch programsto identify and provide
assistanceto children for enrollment inhawk-i

HF2209 A hill for an act relating to health care
coverageprogramsfor childrenincluding thehedthy
and well kidsin lowa program and the medical
assistance program.

SF2179 prohibitsfemale genital mutilation of a
femaeminor; pendty asClassCfeony

HF632 prohibits the use of gender as a factor
supporting any typeof discriminationininsurance

HF152 providesthat itisan unfair claim settlement
practicefor aninsurance representativeto delay or
refuseto pay aclaim solely on the basisthat such
clamresulted from domestic abuse

HF528 providesthat itisanunfair claim settlement
practice for an insurance representative to
discriminatein selling insurance, or delaying or
refusingto pay aclam solely onthebassthat such
clamresulted from domestic abuse

SF4 providesalong-term careinsurancetax credit
under theindividua incometax equal to 50% of the
premiums paid by the taxpayer on each qualified
long-term careinsurance contract for thetaxpayer,
spouse, dependent, parent, or grandparent; each
credit shall not exceed $500; the contract must be
a renewable insurance policy that has no cash
surrender value and that provides coverage for
necessary diagnodtic, preventive, thergpeutic, curing,
trestment, mitigating and rehabilitative servicesto
chronicdly ill individuas, adeductionfor premium
costspaidisnot alowed to theextent of theamount
of costsused inthe calculation of the credit taken;
retroactiveto 1/1/01
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SF182 same as SF4 except each credit shall not
exceed $1000

SF255 providesasenior livinginsurancetax credit
under theindividua incometax equal to 50 percent
of the premiumspaid on each qualified long-term
care insurance contract not to exceed $350 per
credit

ICSW PRIORITY

SF2289 limited menta hedlth parity with language
to“offer” not “mandate” theavailability of such
insurance; tax incentiveto small businesses/fewer
than 50 employees (formerly SSB 3080)

SF2322 providestax creditsfor small employers
or individuasfor menta hedlth parity (SSB3195).

ICSW PRIORITY

HF72 menta hedlth and substance abusetreatment
parity (most comprehensivebill - doesnot list any
diagnosisbut usesall of DSM4)

HF113 mentd hedth and substance abusetreatment
parity for stateemployees

SF119 creates 514C.21 to provide benefits for
menta hedlth conditionsincluding substance abuse
indl third party health policy/contracts

SF131 mentd hedlth and substance abuse coverage
for stateemployees

SF132 mentd hedlth and substance abuse coverage
for children

SF136 mentd health coverage

SF137 mentd hedlth coverageparity; and directsa
study to determinetheimpact of providing substance
abusetreatment parity (NASW supporting)
HF107 mental hedlth parity; and directsastudy to
determinetheimpact of providing substance abuse
treatment parity (NASW supporting)

HF491 mental health and substance abuse parity
HF2330Divison| menta health parity

HF2419 mentd hedlth and substance abuse parity
SF2220 menta heath and substance abuse parity
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SF413 providesareopening of ajudgment for an
85% sentence by the board of parole and the
department of correctionsif not contested by the
county attorney; the court may re-sentence the
defendant and reduce the maximum sentence
imposed in the original sentencing order (if
resentenced, the maximum accumul ation of earned
timeremainsat 15% of the new sentence)

SF2125 permitsthe court to suspend asentence of
adefendant who has been convicted of afelony
other thanaclassA felony

SF2300 makes changesto criminal sentencing

SF21125 permitsthe court to suspend the sentence
of adefendant who hasbeen convicted of afelony
other thanaclass“A” felony

HSB78 would makeit unlawful under lowalaw
for aperson to possessafirearmif the personis
prohibited from doing so under federa law (allows
lowalaw enforcement to enforcethetermsof the
federd law)

SF403 hasaportion of thebill that amends Code
709.12 to eliminate that sexual gratification need
be proven asintent of the sexual assault offenders

HF625 providesthat avictim of sexual assault does
not haveto submit to alie detector test before an
investigationisconducted; andif alaw enforcement
agency declines to investigate a sexual assault
charge, they must providein writing thereason for
not doing so

SF403 hasaportion of thebill that amends Code
915.44 to providethat alaw enforcement agency
cannot useavictim'srefusd to submittoapolygraph
examination as a decision to not investigate the
chargeof sexua assault

SSB1108 and H SB134 mandate post-secondary
institutionsto publicize policiesrelating to sexual



offensescommitted on campusand the appropriate
law enforcement agency to contact; victim
counsdlorswill have accessto any investigation or
meeting involving adisciplinary proceeding related
tothe sexud offenseinwhichthevictimispresent

HF360 (see SF223) changes the penalty for
immigrantswho forge documentsfor residency or
employment fromaclassD felony toan aggravated
misdemeanor

SF223 (see HF360) changes the penalty for
immigrantswho forge documentsfor residency or
employment fromaclassD felony toan aggravated
misdemeanor

Public Hearing
Atapublichearingeachfall, thel CSW listensto
organizations, agencies,andindividua sexpressther
legidlativeconcernsregardingwomen. Fromthat
hearing, thel CSW L egid ativeCommitteeand staff
meet to develop adate of proposals used asthe
foundation for the next year’ s advocacy efforts
alongwithrecommendationsfrompreviousyears.
The 2002 public hearing was held on October
29 in Des Moines. Announcements requesting
testimony were sent to statewide media outlets,
women’ sorganizations, and stateagencies.
Twenty-threeindividua s/organi zationstestified.
Mickey Carlson, lowaFinance Authority spoke
about hous ng. Speaking onagingissuesandlong-
term care were Deanna Clingan-Fischer, lowa
Department of Elder Affairs; Sherri Pollard, Polk
County Attorney’ sOffice; andDi Findley, lowa
CareGiversAssociation. Gail Huckinsand Glenna
Munsonof thelowaDepartment of Correctionsand
Rev. Carlos Jayne representing Friends of lowa
Women Prisonerstestifiedonjusticei ssuesregarding
incarceration. LaV on Cooper of lowaFriendsof
Legal Servicestestified about theneedfor Legal
Services. Jan Corderman of AFSCME spoke
abouttheneedfor anincreaseintheminimumwage.

Section 2

The lowa Child Care Coalition, represented by
KarenThelin, testifiedonchildcareinlowa. Molly
Greinerof lowaWomen' sFoundationarguedagaingt
thestateof lowausingfederal marriagepromotion
money. Kimberly Dinvilleof lowaWomenlnitiating
Socia Changeurgedthel CSW toadopt aproposal
advocatingexpans onof thelowaCivil RightsActto
includesexual orientation. Telling her story about
inequity insportsawards, Sharon Soorholtz Greer
asked the ICSW to study equity in high school
gports Testifyingaboutviolenceagaingwomenwere
KristinaHolub, DomesticViolencelntervention
Program; DougMarek, lowaAttorney Genera’s
Office; Nancy Robertson, lowaCoalition Against
Domestic Violence; and Beth Barnhill, lowa
Coalition Against Sexual Assault. Representing
Sisterson Target, Paul ette Wiley testified about
issuesconcerning African-Americanwomen. Jodi
Tomlonovic, Family Planning Council of lowa,
testifiedaboutwomen’ shedlth. Barb Stirlingshared
her story of her children being taken by the
Department of Human Services and issues that
parentsfacetryingtoreunify thefamily. Planned
Parenthood of Greater |owa, represented by Judith
Rutledge, gavewrittentestimony regardingwomen’s
hedlth. Margaret Stout, AlliancefortheMentaly 111,
wroteabout insuranceissues. ThelowaJuvenile
HomeFoundationprovidedwrittentestimony tothe
|CSW regardingrestrictionof placementstofemaes
andtheneedfor ayoung mothers' programat the
lowaJuvenileHomeinToledo.

2003 Proposals to the Governor and
80th General Assembly

The ICSW endorses, in no particular order, the
following 2003 Proposdals.

Priorities
Aspriority areasbeing proposedtothe Governor
andGenerd Assembly for 2003, thel CSW supports:
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* Increased funding for long-term careworkers
with assurance that wages of direct careworkers
areincreased to alivable wage and benefits are
affordable. (Aging Issuesand Long-Term Care)

* Increase in the number of required hoursto
become a Certified Nurse Aide from 75 to 90.
(Aging Issuesand Long-Term Care)

» Legidativeactionon childcareinlowawitha
focus on employment-related child careissues—
seepage 17 for acompletelist. (Economics)

» Establishing avehiclefor 12 weeksof partia
wage compensation for aperson taking parental
leave for the birth or adoption of a child.
(Economics)

* Increaseintheminimumwage. (Economics)

* AmendingthelowaCivil RightsAct to prohibit
discrimination on the basis of sexual orientation.

(Equdlity)

»  Continued funding of family planning services
through TANF at $1.2 million and consider a
$200,000increaseto fully fund the programfor one
year. (Hedth)

»  Continued commitment and agreement made
with lowa communities to fund comprehensive
adolescent pregnancy prevention and servicesfor
pregnant and parenting teens at the current $1.3
millionlevel. (Hedth)

* Parity for mental health and substance abuse
carecoverage. Private and public hedthinsurance
should berequiredto provide benefitsfor thesame
treatment of biologically-based mental illnesses
under the sameterms and conditionsasfor other
illnesses. (Insurance)

» Elimination of mandatory sentencing and the
85%timeserved lawsand restoring morediscretion
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insentencing for judges. (Justice)

* Automatic restoration of voting rightsfor ex-
felons upon compl etion of sentence and parole.
(Judtice)

*  Redorationof fundingfor domegticviolenceand
sexua assault programsasalineiteminthe state
budget. (Violence Against Women)

e Full funding of the Emergency Assistance
Program. (Welfare)

Legislative Proposals

Aging Issuesand Long-Term Care

In 1999, lowaranked second in the percentage of
population over 85 years of age, fourth in the
percentage of population over 75 yearsof age, and
fifthinthe percentage of population over 65 years
of age. Of those over age 65, 59 percent inlowa
arewomen. Asthebaby boom generation getsol der,
the need for both paid and unpaid caregiverswill
increase. A 2001 ICSW study on CNA wagesand
benefitsfound that 73 percent earn under $10 per
hour withfew benefitsand highturnover. Thetypica
family caregiver isamarried women in her mid-
fortiesto mid-fifties, worksfull-time outsde of the
home, and spendsan average of 18 hours per week
on caregiving. To address the needs of paid and
unpaid caregiversfor dependent adults, theICSW
supports:

1. Increasedfunding for long-term careworkers
with assurance that wages of direct careworkers
areincreased to alivable wage and benefits are
affordable. (Priority)

2. Legidationto assure protection of vulnerable
personswho are being abused but who do not fit
withinlowa scurrent criteria



3. Amendment of statetax policy inthe Code of
lowa Chapter 422.9(2)(e) regarding tax deduction
toinclude spouse, brother, and sister for whomin-
homecareisgiven.

4. Continued funding of lowa CareGivers
Association project to maintain and expand
Certified Nurse Assistant (CNA) Recruitment and
Retention Program and advocacy effortsfor direct
careworkers.

5. Legidative action on direct care workers
educationinlowa, including:
a.  Anincreaseinthenumber of required hours
to becomea Certified Nurse Aidefrom 75to
90. (Priority)
b. Establishment of continuing education
standardsfor direct careworkersthat arelinked
tomaintainingtheir certification.
c. Standardization of direct care worker
educationd opportunitiesfor advancement that
become part of the workers permanent
credentid sand arerecognized at thestatelevd.
d. Creationof ascholarship programfor direct
careworkersfor advanced CNA, Advanced
Alzheimer’s, CNA Mentor, and other
standardized programswithinthefield of direct
care.

6. In effort to be more cost-effective in the
provision of long-term care for those in need of
servicesprovided by gateinditutions, any legidation
to close the state institution must consider the
availability of dternative servicesfor thosein need
of thislong-term care.

Economics

In 2000, 62.7 percent of women age 16 and older
werein lowa sworkforce, which represented 47.4
percent of thetotal workforce. Accordingtothe
wage study released that sameyear, lowawomen
made 73 centsfor every $1 aman made. Thestudy
also found that 64 percent of femal e respondents
reported annua wages of $25,000 or lesswhile 66

Section 2

percent of males reported wages over $25,000.
To address the economi ¢ needs of |owawomen,
the ICSW supports:

1. Development of a plan for extending a
comparableworth policy toal publicemployeesin
lowa, with state assistance to local government
entitiesin conducting comparableworth sudiesand
aplanfor making state revenue-sharing moniesat
future dates contingent upon adopting comparable
worth pay schedules for local government
employees.

2. A requirement that credit be given for skills
devel oped through volunteer and homemaker work
experiencefor purposesof qualifyingfor hiringand
promotionindl personnd selection systemsinlowa
state government, itspolitical subdivisions, andal
businesses/parties that contract with the state
government.

3. Legidativeactiononchildcareinlowawitha
focus on employment-related child care issues,
induding: (Priority)
a. Measuresdesgnedtoguaranteeaffordable,
quality child care, in particular for women
seeking training and/or employment;
b. A child careand/or preschool subsidy for
every lowa family below 85% of the state
medianincome;
c. Adeguatecompensation, including benefits,
for child careworkers;
d. Need-based child care centersof adequate
Szeat stateeducationa ingtitutions,
e. Improved supply of quality child care by
increased funding for loca Child Care Resource
and Referral services for programs such as
providing parent/consumer information and odd
hour, out of school time, andinfant and toddler
care,
f. A professond devd opment sysemfor child
care/preschool workersof prerequisiteand on-
going training, and aprocessfor credentiding
workers,
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0. Requirement that all child care/preschool
settingsbelicensed and registered and adhere
to standards that ensure quality care and
experiences.

h. Reimbursement of child care providers
actual/full cost of care;

I.  Increasein matching fundsby an additiona
$1.8 milliontodlow DHSto drawndown $3.2
million morefromthe Child Care Devel opment
Fund.

4. Continued funding for displaced homemakers/
lowansin Transition program grantsthrough the
ICSW at nolessthanthe FY 03 level of $106,000.
(FYO01 level was $185,000 and $155,000 in
FY02).

5. Establishing avehiclefor 12 weeksof partia
wage compensation for aperson taking parental
leavefor thebirth or adoption of achild. (Priority)

6. Development of aplanto achieve pay equity
for employeesin privateindustry furthering thegoa
of eliminating wage discrimination on the basisof
gender.

7. Increaseinteacher pay.
8. Incresseintheminimumwage. (Priority)

9. Funding directed specifically toward low
incomewomen, allowing them to become home
owners.

Equality

The 2002 Statusof owaWomen Report documents
theneed for continuing toimprovethequality of life
for womeninthisstate. To achieve equality while
improving the status of women, the ICSW
recommends:

1. Statefundingto provide staff and support for
the provision of technical ass stance on educationa
equity for school districts and to monitor
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implementation of lowa smulticultural, gender-fair
curriculumrequirement aswell asTitlel X.

2. Gender balance on boardsand commissions of
political subdivisonsof thestate.

3. Provisonof EnglishasaSecond Languageadult
education.

4. AmendingthelowaCivil RightsAct to prohibit
discrimination on the basisof sexual orientation.

(Priority)

Health

Good hedlthisessentid toleading aproductiveand
fulfillinglifeandto participeting fully intheeconomic,
socia, and political lifeof thestate. It requiressafe
and healthful physical and social environments,
sufficient incomes, safe and adequate housing,
proper nutrition, preventivetrestment, and education
onmaintaining hedthful behaviors. Itisanirony that
many health care workersdo not earn enough to
afford their own hedlth care coverage. Toincrease
thequality of healthinwomen, thel CSW supports:

1. Focusingonhedthcarereformuntil hedthcare
coverageisaccessibletoall lowans.

2. Full funding and implementation of the State's
Children’sHealth Carelnitiative (hawk-i), with
condderation of avallableoptionsincluding coverage
of parents.

3. Expansion of Medicaid coverageto include
parentsof eigiblechildren.

4. Continued funding for statewide chlamydia
screening and trestment program.

5. Access to mammography, colposcopy, and
screening for diabetes for low-income women
without Medicaid.

6. Mandated insurance coveragefor physician-



recommended mammography for womenwitha
family history of breast cancer.

7. Continued funding for follow-uptrestment when
screening for breast and cervical cancer indicates
abnormdities.

8. Continuedfunding of family planning services
through TANF at $1.2 million and consider a
$200,000increaseto fully fund the programfor one
year. (Priority)

9. Accesstoall reproductive health care options
for womenascurrently available.

10. Increased funding to programs for quality
substance abuse treatment.

11. Increased reimbursement rate under Title X1 X
for dentiststo carefor childrenin WIC and Head
Start programs.

12. Continued commitment and agreement made
with lowa communities to fund comprehensive
adol escent pregnancy prevention and servicesfor
pregnant and parenting teens at the current $1.3
millionlevd. (Priority)

I nsurance

Inrecognition of the needsof al personstoinsure
againg therisksrelated to disability, retirement and
death, andin particular noting the needs of persons
followingdivorceor disability or death of agpouse,
the ICSW supports:

1. Elimination of discriminatory practicesonthe
basisof gender or marita statusin theissuanceor
operation of any type of insurance policy, plan,
program, or coverage, including but not limited to
rates, payments, or benefits; for example, excluson
of obstetrical carefor unwed dependents.

2. Continuingtoreform hedthinsurancecoverage
for theuninsured and underinsured.
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3. Broadeningthelaw that prohibitsinsurersfrom
unlawful discrimination on the basis of domestic
violence.

4. Expangonof relationship definitionfor family
coverage insurance to include extended family
members.

5. Parity for mental health and substance abuse
carecoverage. Private and public health insurance
should berequiredto provide benefitsfor the same
treatment of biologically-based mental illnesses
under the sametermsand conditionsasfor other
illnesses. (Priority)

Justice

Women in lowahave unique needsrelativeto the
adminigration of justiceinall areas, includinglegd
assistance. Thefemaleprison populationinlowais
ontherise, climbing from fewer than 100in 1985
to 642 at midyear 2001. The |CSW supports:

1. Strengthening and expanding community based
correctionsfor peopleconvicted of nonviolent and
NoN-person crimes.

2. Restoration of statefunding asalineitem of
$950,000for the Legal Services GrantsProgram
administered by the Office of the Attorney Genera

3. Addressing child supportissues, including:
a. Amendment to Code of lowa Chapter
633.425 classfying unpaid child support firstin
payment of debts of an estate; and
b. Providinglegal representation for persons
seeking child support.

4. Elimination of mandatory sentencing and the
85%timeserved lawsand restoring morediscretion
insentencing for judges. (Priority)

5. Intensveresdentia community-based facility
for drug offenderson probation.
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6. Restricting al 100 placements at the lowa
JuvenileHometofemales.

7. Continuation of Court Appointed Special
Advocate (CASA) program.

8. Fundingfor improved educational and career
andtechnical training for women throughout lowa's
correctional system. Training for women and men
should include parenting education and building
family strengths, with follow-up after rel ease by
community correctiond programming and referral/
Support agencies.

9. Automatic restoration of voting rightsfor ex-
felons upon completion of sentence and parole.

(Priority)

10. Establishing and funding additional restorative
justiceprograms.

Violence Against Women

Since 1990, 103 lowawomen and 11 lowamen
have been killed by their partners. In fiscal year
2001, 18,300 victims of domestic violencewere
served by programsreceiving state dollars. That
sameyear, 3,031 adult, teenage, and child survivors
of sexua assault sought servicesfrom lowa ssexud
assault crisis centers. In light of the number and
degree of violent incidents committed against
women, the |CSW supports:

1. Redoraionof fundingfor domesticviolenceand
sexual assault programsasalineiteminthe state
budget. (Priority)

2. Amending Code of lowa Chapter 724.26, so
that state law isthe same asthe federal law that
prohibits personswho have committed domestic
violence or who are subject to ano-contact order
from possessing firearms.

3. Claifyingthedefinitionof intentin Codeof lowa
Chapter 709.1, Section 1, so that sexual
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gratification need not be proven asan intent of the
sexud assault offender.

4. Amending Code of lowa Chapter 709.17 to
prohibit requests for polygraph testing of rape
vidims

5. Legidationtoalow domesticviolencevictims
to collect unemployment compensation if they are
afraid to gotowork after adocumented domestic
violenceincident or forced to leavetheir jobsto
assuretheir safety.

6. Legidation requiring community colleges,
university campuses, and private postsecondary
school premises to prescribe policies and
proceduresfor handling sexual assaullt.

7. Lowered pendty for the use of fal sedocumentsf
rom afelony to an aggravated misdemeanor for
battered immigrant women.

8. Amending Code of lowa Chapter 701 to
addresstheadmissbility of evidenceof prior sexua
abuseoffenses.

Welfare
To endorse lowa' s efforts to reform the welfare
system, particularly to make servicesavailablethat
promote economic self-sufficiency, the ICSW
supports:

1. Full funding for child care, education, and
training for Family Investment Program (FIP)
participants through the maintenance of effort
requirement for Temporary Assistancefor Needy
Families(TANF).

2. Increased grant leve for the Family Investment
Program (FIP).

3. Continued medica coveragefor former welfare
recipients beyond the one-year limit to cover the



gap between leaving public ass stanceand becoming
totaly self-sufficient.

4. Continued funding for the Family Devel opment
and Sdf-Sufficiency (FaDSS) program.

5. Full funding of the Emergency Assistance
Program. (Priority)

6. Restoration of $400,000 appropriation to the
Homeless Shelters Operations Grant (HSOG)
through the Department of Economic Devel opment.

7. Dedication of revenuefromred estatetransfer
tax tofund homelessshelters, low incomehousing,
andrehabilitation.

8. A gaehousngtrust fund compatibletofedera
proposal.

Administrative Proposals

Thel CSW supports:

Aging I'ssues and Long-Term Care
1. Eliminationof thenurseaide”chdlengetest.”

Economics

1. Promotion of date/federa dependent carepre-
tax deductions for in-home day care, in-home
nursing care, child day care, adult day care, and
household servicesin conjunctionwith day care.

2. Promotion of earned incometax credit.

3. Amendingthestate planfor implementing the
Workforce Investment Act to include a strong
initiative for training women for nontraditional,
higher-payingjobs.

4. Recommending CEUSs for conferences or
workshopswhich ded with thefinancia adviceand

Section 2

possibleadverse consequencesof practicesdealing
withwillsand trustsfor women.

5. Policiesthat promotejob sharing and flex-time
inemployment.

6. Partner withthelowaFinance Authority inan
effort to educate |lowawomen on the opportunities
available for down payment assistance and low
interest rate mortgages.

7. Raise awareness among lowans of issues
impacting home ownership among minority and
immigrant populations, particularly thoseadversdly
affectingwomen and children.

Education

1. Continuationof affirmativestrategiestopromote
opportunitiesfor women and minority personsin
educational administration, whichinturnresultsin
rolemodel sfor studentsand avehiclefor changein
theeducationa environment.

2. Increased educationd support for programsthat
encourage femal esand minority studentsto study
mathematics, science, andtechnology at dl levels
aswell asto pursue careersrelated to mathematics,
science, and computer technol ogy.

3. Promoationof femaeparticipationineducationd
programsleading to nontraditional, higher-paying
jobs.

4. Infusion of equity training and strategiesfor
effectively working with diverselearnersinto the
college level preparation programs for school
administrators, teachers, counsel ors, and coaches.
(To supplement, not replace the current human
relationscourses.)

5. Incentivesfor malesand minoritiestoenroll in
programsfor training e ementary educationteachers
and secondary family and consumer science
teachers, and for femaesand minoritiestoenroll in
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programs of training for secondary industrial
technol ogy, mathematics, and scienceteachers.

6. Encouragement for school districts to use
methods and resourcesaready at their disposd to
gain equitabletreatment for young women and men
andto ensurequaity educationa environmentsthat
ensurethat all studentsachieveto their maximum
potentidl.

Government

1. Making servicesthrough the Department of
Human Services (DHS) more accessible and
understandable particularly emphasizing the need
for advocatesfor clientsof DHS.

2. Continuing redesign of theddivery systemfor
financial assistance servicesso that familiesare
served morequickly and effectively, whichincludes
onepoint of entry.

Health

1. Promotion of prenatal screening to include
counseling to high-risk women to have confidential
HIV test and treatment if necessary to prevent
trangmission.

2. Guaranteed dligibility, upon approval of a
Medicaid waiver, for family planning servicesupto
24 months after apregnancy hasended.

3. Monitoring managed carefor substance abuse
and menta health treatment to insurethat specific
needsof women, including aftercare, are met.

4. Monitoring the delivery of servicesthrough
Empowerment Zones, to assure that needs of
familiesarebeing met.

5. Encouraging the state to apply for afederal
walver to dlow sateemployeesaccessto thehawk-

I program.

6. Educationontheillegality of femalegenital
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mutilation (AKA femdecircumcison).

Justice

1. Monitoring the implementation of the lowa
Supreme Court’s Equality in the Courts Task
Force' sfina recommendations.

2. Continued education of judicial nominating
commissonmembersregarding theneedtoincrease
the number of women and minoritiesinthelowa
judiciary, and encouragement of judicid nominating
commission members to give weight and
consideration to relevant background and
experienceinthe selection of candidates.

3. Improvement of the proceduresfor enforcement
of financid settlements, including dimony and other
judicia decisons.

4. Improvement of visiting policiesfor familiesat
the lowa Correctiona Institution for Women,
including monitoring theopening of thenew visting
room.

5. Educating judges about the current law and
problems created by nonpayment of support.

6. Monitoring the practiceof telephonerebatesat
thelowaCorrectiond | nstitution for Women.

7. Expansonof the Star Thergpeutic Community
Program currently in useat the lowaCorrectional
Ingtitutefor Women.

8. Themediation/arbitration approach to child
custody except in caseswhere domestic violence
or child abuseareinvolved.

Violence Against Women

1. Monitoring the implementation of
recommendationsof the Supreme Court Task Force
on Courts' and Communities’ Response to
DomesticViolence,



Study Proposals

ThelCSW supports:

1. Study of issues related to the awarding of
guardianships, conservatorships, and designation of
other substitute decis on-makers, taking into account
the rights and needs of the parties involved.

2. Study of cost effectiveness of paying higher
wagesto CNAsinorder to reduceturnover rate.

3. Study by the Consumer Protection Division of
the Attorney General’s Office and/or other
appropriate agency of check-cashing centersand
currency exchanges, payday |oans, rent-to-own
operations, pawn shops, and warrantiesfor used
cars, to ascertain extent of victimization of the
working poor.

4. Study of materidstodeterminewhether financid
advisorsarebeing encouraged to sall products(e.g.
insurance, trusts, annuities) based on gender
assumptions such as the incompetence or
unwillingnessof womento handlefinancid affairs.

5. Review of trestment of menta hedlth patientsin
thejudicid sysemandinhedthcare.

6. Study of the need for substance abusetraining
for nurses.

7. Study of the compensation for workers in
treatment programsfor adolescent females.

8. Study amechanismtoexpeditethereunification
of parents with children taken away by the
Department of Human Services.

9. Study of issuesrdaedto child custody, including
judicial discretion, rulings of lowa judges,
condderation of primary caregiver presumption, and
consideration of shared custody presumption.

Section 2

10.Study of same-gender staffing policies for
prisonersinother statesrelated to privacy issues.

11. Study of the problemswomen offendersface
whenthey arereleased from prisonand re-enter a
community in order to evaluate appropriate and
meaningful solutions.

12. Study to changethelaw to lower the number of
years required between applications for
commutation and the factors required for
consideration of accepting therequest.

13.Study to determine the scope and nature of
mandatory training in gender specific servicesfor
appropriate staff at all state agenciesinvolvedin
juvenilejusticeaswel asany juvenilejusticeagency
that receivesstatefunds.

14. Review of thegtauteof limitationsin prosecution
for child sexua abuse.

15. Study regarding thedimination of parentd rights
of aman who impregnatesawomaninthe course
of rape.

16. Study amechanism for storage of rapekits.

17. Study by lowaDepartment of Public Hedlthon
sicklecell anemia, diabetes, infant mortality and
keloid trestment in African-Americans.

18. Study to comparetreatment of femaleand male
athletesinlowahigh schoolsand lowahigh school
athleticassociations.
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SOCIAL LIFE

Thel CSWbelievesthat in order to advocatefor
thefull participation by women in thepolitical,
economic, and social lifeof thestate, leadersin
those areas need to be identified, recognized,
and promoted as role models.

Cristine Wilson M edal

for Equality and Justice
Thisawardwasestablishedin 1982 and honorsthe
womanwhoservedontheGovernor’ sCommission
onthe Statusof Womenandwhofirst chairedthe
gatutory Commission. From1972t01976, Crigtine
Wilson led the Commission in combatting sex
discriminationandinpromoting equal opportunity.
Themeda isgiventoindividuals--maeorfemale--
who have exhibited outstanding dedication and
serviceonbehdf of theidea sof equality andjustice.
Past reci pientsincludeGovernor Robert Ray, Mary
L ouise Smith, SueFollon, PatriciaGeadel mann,
Minnette Doderer, Lonabelle Kaplan “Kappie”
Spencer, CharlesH. Bruner, Louise Rosenfield
Noun, Mary Molen Wiberg, Betty Talkington,
MaudeEsther White, Naomi Christensen, EdnaM.
Griffin,Governor Terry E. Brangad, SuzanneO'’ Dea
Schenken, and JaneElliott.

Reverend Carlos Jayne
personifiesequality and

justice. Heiscurrently alobbyist
forsocia justiceissues, having
retired as a “ second career”
United M ethodist pastor and
serving as Legislative
Advocate for the church for
amost 20years. Hisadvocacy
includesissuesaffecting peoplewhoarehomel ess,
inprison, experiencingdiscrimination, or tryingto
get off welfare. Heisactiveinopposinggambling
expanson, preservingtheenvironmentandthefamily
farm, opposingreinstatement of thedeath penalty,
advocating worker rights, immigrant rights and
economicjusticefor al, movingthecrimina justice
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sysemtowardrestorativejusticepolicies, supporting
women' sreproductiverights, establishingcivil rights
for gay andlesbian persons, and the prevention of
gunviolence. Jayne hasbeenthe coordinator for
lowa Human Needs Advocates; served on the
MartinL uther King, Jr. Scholarship Committeefor
15 years; is founder of Friends of Prisoners at
Mitchdlville,nowknownasFriendsof |owaWomen
Prisoners, and co-founder of the Justice Reform
Consortium. Heis past president of Citizensfor
Gambling FreeGovernment, DesMoinesCodlition
fortheHomel essandtheDesM oinesAreaHunger
Hike. He served on both the Waterloo and Des
MoinesHumanRightsCommissions. Jaynetraveled
toNicaraguain 1984 withWitnessfor Peaceandto
the West Bank and Gaza Strip in 1988 and 1989
withEyewitnesslsragl. In 1993, Jaynewasawarded
an Amnesty International Recognitionfor human
rightswork (Local Group 277). Hewashonored
withthe Cristine Wilson Medal for Equality and
Justicein2002.

Friends of ICSW Banquet

Thel CSW provided staff support for theFriendsof
ICSW luncheon and program that followed the
lowa Women’'s Hall of Fame Ceremony and
reception on August 24, 2002. Held at Y ounkers
TeaRoominDesM oines, theluncheonfeaturedDr.
RuthWhite, administrator of thel owaCommission
onthe Statusof African Americans, speakingon
“EducationistheKey.” Stateofficials, Hal of Fame
members, and Commissioners were specialy
recognized at theevent, andtheFriendsof ICSW
endowment fundwinnerswereannounced.

lowa Women’s Hall of Fame
ThelowaWomen' sHall of Famewasestablished
by the ICSW in 1975 to honor outstanding lowa
women. Eachyear four women, livingor deceased,
arerecognizedfor their significant contributionsto
our society.



The29" Annual lowaWomen' sHall of Fame
Ceremony washeldin DesMoineson Saturday,
August 24, 2002 at the StateHistorical Buildingof
lowa, Des Moines. The reception in the atrium
followingtheceremony wasfunded by theFriends
of theICSW.

As usual, the ceremony was held close to
Women’'s Equality Day, August 26, which
commemoratesthe day in 1920 when American
womenfirstreceivedthevote. Attheceremony, the
Lt. Governor read the Women's Equality Day
Proclamation.

Awards were presented to the recipients by
Governor Thomas Vilsack, Lt. Governor Sally
Pederson, Commission Chairperson Kimberly
Painter,andHa | of FameChairpersonJudgeBrown.

The2002Hall of FameNominating Committee
wascomposed of JudgeBrown, committeechair;
Holly Mennen, commissioner; Shawn Mullen,
commissioner; Kimberly Painter, commission
chairperson, ex officio; PatriciaOhlerking, State
Historical Society of lowa; and Sheila Sidles,
Centervilleattorney.

The honorees represented a wide range of
interests and accomplishments and have made
extraordinary contributionsintheir variousfields.

The following are biographies of the 2002
inductees.

BonnieCampbell

Bonnie Campbd| of Washington
D.C. isastaunch supporter of
women’'s freedom from
violence. Born in Norwich,
New York in 1948, Campbell
grew up inamodest family of
dairy farmersand wasthefirst
personin her family to graduate
from high school. Whilelistening to acampaign
speech at the age of 16, shewasinspired to public
service. After high school graduation, shemoved
to Washington, D.C. to work for the Department
of Housing and Urban Devel opment and | ater, for
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three U.S. Senators. After movingto lowaand a
stint with U.S. Senator Culver, shebecameafull-
time student at Drake University, earning a
bachelor’s degree in 1982 and a law degree in
1984. Shechaired thelowaDemocratic Party for
twoyears, thefirst woman to do so. Electedin 1990,
shebecamelowa sfirst woman Attorney General
andwhilein officeauthored oneof the nation’sfirst
anti-stalking laws. She ran unsuccessfully for
governor in 1994. In 1995, President Clinton
appointed Campbell as the first director of the
Violence Against Women Office, an agency of the
U.S. Department of Justice. In that position,
Campbel| had the opportunity to travel throughout
the country and to other nations. After her service
asamember of the U.S. Delegation to the United
Nations Fourth World Conferenceon\Women held
inBeljing, she became aleading spokespersonon
internationa humanrights. NamedinTimemagazine
asoneof the25 most influentia peoplein America
in 1997, Campbell continues her work in private
practice.

SueEllen Follon
Volganative Sue Ellen Follon
was a visionary leader and
advocatefor women. The Des
Moines Register described her
impact inthisway: “You may
never have heard her name, but
there’s agood chance she has
" touched your life.” From 1976
through 1984, Follon wasthe executive director of
thelowa Commission on the Status of Women. She
worked to expand the Commission’sinfluenceand
scopeby revising rapeand sexua abuselaws; holding
public hearings on domestic abuse, displaced
homemakers, and the feminization of poverty;
sponsoring aconference and brochureon TitlelX;
and leading lowa to become the first state in the
nation to takelegidative action to addressinequities
in many facetsof life. Follon then went onto become
the first woman to serve as Vice President at the
Univergity of Northernlowa. AstheVicePresident
of Educational and Student Services, shesupervised
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Mary Newbury Adams Gertrude Dieken

Bess Streeter Aldrich Minnette Doderer

Julia Faltinson Anderson A. Lillian Edmunds

Peg Stair Anderson Lois Harper Eichacker
Ruth Bluford Anderson Mamie Doud Eisenhower
Virginia Bedell Beverly Everett

Mildred Wirt Benson Rosa Maria Escudé
Janice Ann Beran de Findlay

Professor Mary Jaylene Berg ~ Merle WilnaFleming
Jessie Binford Sue Ellen Follon

Gladys B. Black Lt. Colonel Phyllis L.
Amelia Jenks Bloomer Propp Fowle

Joan Liffring-Zug Bourret Gwendolyn Fowler

Sue M. Wilson Brown Mary Garst

Charlotte Hughes Bruner Betty Jean Furgerson
Fannie R. Buchanan Willie Stevenson Glanton
Bonnie Campbell Susan Glaspell

Mary E. Domingues Campos ~ Mary Grefe

Carrie Chapman Catt Edna M. Griffin

Betty Jean “Beje” Walker Clark Virginia Harper

lowa Women'’s Hall of Fame Members

Mary Frances Clarke, B.V.M. Helen B. Henderson

Mary Jane Coggeshall Dr. Nancy Hill

Roxanne Barton Conlin Cora Bussy Hillis

Marguerite Esters Cothorn Helen LeBaron Hilton

Rosa Cunningham Pearl Hogrefe

Lynn Germain Cutler Lou Henry Hoover

Jolly Ann Horton Davidson Dorothy Houghton

Evelyn Davis Phyllis Josephine Hughes, JD
Jacqueline Day Mabel Lossing Jones

Dr. Ursula Delworth Alice Yost Jordan

Anna B. Lawther Georgia Rogers Sievers

Meridel Le Sueur Ida B. Wise Smith

Mabel Lee Jeanne Montgomery Smith
Twila Parker Lummer Mary Louise Smith
Arabella Mansfield Marilyn E. Staples
OlaBabcock Miller Helen Navran Stein
Margaret "Peg" Mullen Rowena Edson Stevens
Marilyn O. Murphy Ruth Suckow

Alice Van Wert Murray Phebe W. Sudlow

Janette Stevenson Murray Sister Patricia Clare

Louise Rosenfield Noun Sullivan

Adeline Morrison Swain
Margaret Boeye Swanson

Denise O’Brien
Jessie M. Parker

Ann Dearing Holtgren Ruth Wildman Swenson
Pellegreno Elaine Eisfelder Szymoniak

Carolyn Pendray Lois Hattery Tiffany

Mary Louise Petersen Evelyne Jobe Villines

Mary Louisa Duncan Putnam Nellie Verne Walker

Glenda Gates Riley Jean Adeline Morgan

Louise Rosenfeld Wanatee

EveRubenstein Beulah E. Webb

Shirley Ruedy Mary Beaumont Welch

Gertrude Durden Rush Catherine Williams

Edith Murphy Sackett Cristine Swanson Wilson

Agnes Samuelson Annie Wittenmyer

Annie Nowlin Savery Maude Esther White

Ruth Sayre Mary E. Wood

Dorothy Schramm

Jessie Field Shambaugh

Mary Jane Odell Siegler

nine departmentsto hel p ensurethe qudity of student
life. The hallmarksof her |eadership were student-
centeredness and | eadership devel opment. Shewas
activein her community, working with civic groups,
businesses, and local government. She made over
150 presentationsfrom thelocal to theinternational
level onthe subjectsof women'sequdlity, leadership,
higher education, and mentors for women and
minorities. Follon earned a doctorate in higher
education administration from Drake University in
1983. Bornin 1942, Follondied on November 4, 1998,
the day after voters passed the equal rights
amendment to thelowa Constitution.
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AliceYost Jordan

Internationdly known, Alice
Yost Jordan is one of the
most distinguished and
published  American
composers. She is best
known for her choral and
organworksnumbering over
200, which have sold over 250,000 copies. A recita
song, Take Joy Home (text: Jean Ingelow)
commissioned by Sherrill Milnes, of Metropolitan
Opera fame, and Jon Spong, pianist, received
world-wide exposure on concert tours, was
performed at the White Housefor aState Dinner in
1983 and is recorded on compact disc. Her
arrangement of America The Beautiful,



commissioned by the lowa High School Music
Asociationfor the All-State Chorusand Orchestra,
opensthe All-State Festival Concert biennially.
Other works commissioned by churches,
universities and organi zations across the United
Statestotal 40. Bornin Davenport December 31,
1916, but alife-long resident of DesMoines, she
graduated from Drake Universty, whereshestudied
composition at the undergraduate and graduate
levelswiththelate Dr. FrancisJ. Pyle. Grand View
College conferred theHonorary Degree: Doctor of
L ettersin 1986. With her husband, thelate Dr. Frank
B. Jordan, former dean of the Collegeof Fine Arts
at Drake, she has been activein the cultural and
educational lifeof DesMoines.

Shirley Ruedy

Shirley Ruedy of Cedar
Rapids is a nationally
recognized cancer journalist
andsurvivor. Twicediagnosed
with breast cancer, Ruedy
conceived a biweekly
“Cancer Update” column
that The Gazette began publishing in 1991. By
intertwining her original writings, guest columnsby
cancer experts, and readers’ questions, her column
is devoted exclusively to cancer. It frequently
addressesissues specifictowomen, including bresst
and uterine cancer, mammography, tamoxifen, and
hormone replacement therapy. “ Cancer Update,”
perhapsthe only such columninthe United States,
iscarried in the Patient Education Center at the
Mayo Clinic Women's Cancer Program. Each
October, inrecognition of Breast Cancer Awareness
Month, Ruedy runsacolumn she co-wrotewitha
surgeon about thelifejourney of abreast cancer
cell. Shenot only reachesher audiencethrough her
column, but also as a speaker. Serving asarole
mode and positiveadvocatefor al thosewho have
been diagnosed with cancer, Ruedy saysthat “for
womento beinfull and equal participationinour
society, they must first bedive.” Shewasbornin
Anamosaon January 14, 1936.
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Write Women Back Into History

Statewide Essay Contest

The Write Women Back Into History Essay
Contest, cosponsored by the ICSW, the lowa
Department of Education, and the State Historical
Society of lowa, isadministered each year by the
ICSW and isopenfor participation by studentsin
grades 6-9. Guidelinesfor the essay contest are
made available onthe |CSW’swebsite and were
e-mailed to previously participating teachers.
Announcement of the contest was madeto Area
Education Agenciesand announcedinthepressand
education-rel ated publications. Teachersare asked
toencouragether sudentstowritean origina essay
about awoman who they believe should bewritten
into history. The purpose of the contest is to
celebrate Women’ sHistory Month--March--and
toincreasetheawarenessof contributions made by
lowawomen. Prizesare awarded to thefirst three
winnersand their teachersinthetwo gradedivisons
6-7th and 8-9th. Special awardsare giventothe
best essay on awoman volunteer and thebest essays
onwomeninscienceand engineering. Prizesinclude
Women'’s History Month books and other
memorabilia. Thefirst-placewinnersalsoreceive
cashprizes.

Judging: Teachersare encouraged to sponsor
thecontestintheir classroom. Onefindist may then
be submitted from each classroom to bejudged by
acommittee made up of lowawriters, historians,
activists, and representatives of the sponsoring
agencies. The2002 judgeswereL oraAllison; Sue
Andersen, lowaDepartment of Education; Carol
Behrer, Youth Policy Ingtituteof lowa; Krigin Clark,
lowaUnited Methodist Church; Jan Huss, lowa
Department of Education; Angie Jameson, lowa
Coalition Against Sexual Assault; CarlosJayne;
Crysta Johnson, StateHistorical Society of lowa;
JoAnnMackey, lowaDepartment of Human Rights,
Division on Latino Affairs; Joan Moall, lowa
Department of Human Rights; Amy Ostrander,
lowaDepartment of Human Rights, Division of
Criminal and Juvenile Justice Planning; and Frank
Tribble, lowaCivil RightsCommission.
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2002 Write Women Back Into History Statewide Essay Contest Winners

6-7 Grades Category Contest Winners
1st place: Brianna Routh
Parkview Middle School, Ankeny
Sponsoring teacher: Nick Pauly & Amy Akers

2nd place: Kathryn M. Skilton
Nashua Elementary
Sponsoring teacher: Brian Ortman

3rd Place: Lauren Davidson
Roosevelt Middle School, Cedar Rapids
Sponsoring teacher: Dianna Geers

8-9 Grades Category Contest Winners
1st place: Robert Martin
Central Academy, Des Moines
Sponsoring teacher: Janet Williams

2nd place: Alyssa Hedrick
Wilson Junior High School, Council Bluffs
Sponsoring teacher: Sue Griswold

3rd Place: Chelsea Combs
Central Academy, Des Moines
Sponsoring teacher: Russell Vanderhoef

Best Essays on Women
in Science and Engineering 6-7 Grades
1st place: Kiersten Ruff
Wilson Junior High School, Council Bluffs
Sponsoring teacher: Sue Griswold

Best Essays on Women
in Science and Engineering 8-9 Grades
Grades 1<t place: Stephanie Schulze
Goodrell Middle School, DesMoines
Sponsoring teacher: Suzanne Case-Card

2nd place: Emily Nagle
Jefferson Junior High School, Dubugue
Sponsoring teacher: William Krocheski

Edith Rose Murphy Sackett Award
on the Best Essays on a Woman Volunteer
QuinnettaClaytor
Central Academy, Des Moines
Sponsoring teacher: Jerry Leventhal
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SECTION 3: Information/Participation

The lowa Commission on the Satus of Women (ICSW) office is a resource center for
information on hundreds of topics relative to women and girls--publications,
reference materials, and videotapes. And as mandated by the Code of lowa, the

| CSW provides assistance to organized efforts by communities, organizations,
associations, government agencies, and other groups working toward the
improvement of the status of women in lowa.

INFORMATION

The ICSW provides information to the public
and elected officialson many issues, including
the status of | owa women, nontraditional jobs,
divorce, sexual harassment, gender-fair
curriculum in education, and more.

Advocacy Directory

Originally undertaken jointly by the American
Associationof University Women, lowaDivision,
andthel CSW, withupdating funded by theFamily
Community L eadership, thestatewideadvocacy
directory wasdesignedto provideacomputerized
guideto networksonwomen’ sissuesinlowa. In
2001 thedirectory wascontinually expandedand
updated; approximately 6,200 personsareinthe
database for one or more of the 66 categories of
interestand/or experience. Asanongoingcommission
program, thedirectory will continuetoexpandits
databaseanditsusefulnessthroughout thestate, and
additiond personsandorganizationswill beidentified
onaregular basis. Printouts of category listsare
availableforaminima feefromthel CSW; thelowa
women' sorganizationslistingisfree.

I nter nship/Volunteer Opportunities
The ICSW continued contact about available
internshipsinitsofficetofour-year collegesand
universitiesstatewide. Internswereselectedfor the
springand summer semester. Many school splaced
theannouncementsininternshipdirectoriesattheir
career planningand placement offices.

Media

Thel CSW Executive Director servesasamedia
spokespersonfortheCommissiononissuesrelative
to women across the state. During 2002, media
contactsandtopicsdiscussedincluded: Cityview,
statusof lowawomenandwomeninpolitics; The
DesMoinesRegister, equa pay day, MildredWirt
Benson, LouisNoun, lowaWomen' sHall of Fame,
Ingtitutefor Women'’ sPolicy Researchreport, and
women over 50; Radio lowa, WAACsand Fort
DesMoines; and WHO Radio, equal pay day and
Mother’sDay.

Publications

CristineWilson Awar d Recipients: In1999the
|CSW devel opedasmall publicationfeaturingthe
CristineWilson Medal recipients. Thepiecewas
updated in 2002 and printed and posted to the
websiteprior tothelowaWomen' sHall of Fame
Ceremony--whentheawardispresented.

Financial Safety Planning for Older Women:
Thel CSW teamed with the Department of Elder
AffairsandthelowaCoalition Against Domestic
Violencetoupdatethesaf ety andfinancepublication
for older women who are in domestic violence
situations. It wasreprintedin2000.

lowaWomen andtheLaw: Thel CSWinitiateda
revisionby volunteer attorneysinconjunctionwith
attorney Roxann Ryan. It answersvarious legal

questions, fromcitizenshiptodomesticviolence. It
was printed by thelowaState Bar Associationin
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both Englishand Spanishversionsin2002.

loWoman: The ICSW edited six issues of this
Friendsof thelowaCommissiononthe Status of
Women bimonthly newsletter in 2002. The
publication servestoinform lowans of state and
federal legislation and state and national issues,
programs, and services of particular concern to
women. In2002, approximately 8,500individuals
andorgani zationsrecei vedthel oWomanviamail or
e-mail. A portionof theprinting and postagewas
paidfor by theFriends.

Section 3

Divorce: ThingstoConsider: Thel CSWinitiated
arevisionof thisreport withEvieOchletreeof the
L egal ServicesCorporationof lowa, whichgivesa
broad overview of issuestoconsiderinobtaininga
divorce. Itwasprintedin 2002.

2002 Statusof | owa Women Report: Thel CSW
revised thereport. It will beprintedin 2003. The
2002, 7th Editionreport comprisesinformationon
population, education, health, economics, justice,
andpolitics.

Publications Available/Distributed Upon Request in 2002

H*

Credit RightsCard (1992)

Contingency Workers Study (2001)

Cristine Wilson Medal for Equality and Justice (2001)
Divorce: Thingsto Consider (1998)

Femal e Juvenile Justice (1996)
Financial Safety Planning for Older Women (2000)

lowa Gender Wage Sudy (2000)

lowa Women and the Law (English) (2002)

|owa Wbmen and the Law (Spanish) (1997)

lowa Women'sHall of Fame Biography Book (2001)
How to Get Your Bearings. How to Get a Job (1998)
Pregnancy Factsheet

in a Sngle-Sex Environment (2000)

Sexismin Education (2001)
Sexual Harassment: It's Against the Law (2001)
Satus of lowa Women Report (2001)

2002 Proposalsto the Governor and General Assembly
Advaocacy Directories on Specific Subject/Category of Interest

Exploring Nontraditional Occupations for Women: Is This Job for You? video

lowa Certified Nursing Assistant \WWage and Benefit Survey (2001)
lowa Commission on the Status of Wbmen 2000 Annual Report
Iowa Commission on the Status of Women Brochure (2001)

| owa Gender-Specific Services Task Force Brochure (2001)

Promising Directions. Programs that Serve lowa Girls
Providing Gender-Specific Servicesfor Adolescent Femal e Offenders (1999)

Referral Information on Programs to Assist Women/Minorities
in Establishing and Expanding Small Businesses (2000)

Why Not Women? brochure on nontraditional jobs (1998)

JBsvBaBrRrAnNIncBer. s
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Current Video/Audio Tapes
A Century of Women -- Image and Popular Culture (1/2" VHS) 1995-96
A Century of Women -- Sexuality and Social Justice (1/2" VHS) 1995-96
A Century of Women -- Work and Family (/2" VHS) 1995-96
Equality: A History of the Women's Movement in America (1/2" VHS) 1996
Exploring Nontraditional Occupationsfor Women: Is This Job For You? (1/2" VHS) 1992
The Feminization of Poverty...Is ThisHappening in lowa? (1/2" VHS and 3/4" videotape) 1983
AFineand Long Tradition (1/2" VHS) 1996
One Fine Day -- A Celebration of American Women from the 18th Century to the Present
(V2"VHS) 1987
League of Women Votersof lowa -- video history interviews, 8 tapes(1/2" VHS) 1995-1996
Making Points—Examines sexual stereotyping for adolescents(1/2" VHS) 1987
School House Rock: History Rock (1/2" VHS) 1987
Show Me The Money: Paycheck Negotiation Workshop (1/2” VHS) 2001
Sop It: Students Speak Out About Sexual Harassment (1/2" VHS) 1994
The Uses of Suffrage: Women, Palitics and Social Change Since 1920 (1/2” VHS) 1996
Voices of Women: Thinking Globally, Acting Locally (1/2 VHS) 1995
Womenon Stamps(1/2" VHS) 1995

30th Annual Report: The |CSW wrote, printed,
anddistributedits2001 Annual Report. Copiesof
thereportweresenttotheGovernor, keylegidators,
andother interested parties.

Other: In addition to the previously listed
publications, thel CSW reprinteditspublicationson
womenandminoritiesinsmall business, sexismin
education, sexual harassment and advocacy
directory. Videoandaudiotapesonvarioustopics
areasoavailablefor publicaccess.

Technology/Web Site

Contained on the site are such items as ICSW
publications, including loWoman newsletters,
informationon projects suchasWomen' sHistory
Month, lowaWomen' sHall of Fameand Gender-
Specific ServicesTask Force; calendar of events;
and legidation. Staff updatethesiteonaregular
basis. Theactivity of thesitehasincreased during
2002.

Information/Referral

ICSW responded to calls year-round from
individua swhosought helpand/or informationon
issuesrelatedtowomen’ srights. Contacts, including

servingontask forcesand committees, for theyear
totaled 3,446 of which 55 were unequal status/
discriminationcallsand 157 werefrom personsat-
rsk.

PARTICIPATION

As mandated by the Code of 1owa, the ICSW
participatesin many activities/eventsand serves
on committees/task forces to represent the
interests of lowa women. The ICSW
participated in the following during 2002:

Grant Reviews

Thel CSW reviewed grant proposal sfor domestic
violenceand sexual assault projectsfor theCrime
Victim Assistance Division of the Office of the
Attorney Generd andlowaCoditionAganst Sexud
Assault for education and prevention fund. The
|CSW alsoreviewedgrant denia appealsfor lowa
CodlitionAgainst Sexua Assault. (SeeChallenge
Grantonpage34for additional grantreviews.)

Exhibits
Inorder todisseminateimportant informationabout
women, thel CSW oftenexhibitsat conferencesand
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fairsand/or providesinformation to conference
attendees. In2002, theCommissionexhibitedatthe
CelebratingWomen/Cel ebratingLife, DesMoines,
Family Planning Council of lowaConference, West
Des Moines; lowa CareGivers Association
Conference; Risky BusinessConference, Ames,
andWhispers& Screams, Ames.

Public-speaking Engagements
Throughout theyear, thel CSW wasasked by many
organizations, schools, andother interested parties
togpeak onissuesrelatedtowomeninthestate. In
2002, ICSW spoke to the following: American
Association of University Women - Cedar Falls
(lowaWomen'sHall of Fame), DesMoinesArea
Community College class (status of women and
|CSW); Equity Conference(educationissuesand
gender); Formulasfor Successful Girls, American
Association of University Women -- Denison
(women’ shistory and ICSW); lowaCivil Rights
Commission (comparableworthand pay equity);
lowaStateUniversity (ICSW 2002 proposal sand
legidativeaction); Oska oosaWWomen' sClub(lowa
Women' sHall of Fame); Westminster Presbyterian
Church, Des Moines (legislative issues);
SoroptomistsClub, DesMoines(lowaWomen's
Hall of Fame); and West DesMoinesAlternative
High School (stepstoward salf-sufficiency).

Sponsor ships

Thel CSW sponsored | nstitutefor Women' sPolicy
Researchreport onthestatusof womeninlowaand
Whispers& Screams(seepage35forinformation).

Other

I owaCouncil for I nter national Under standing:
Thel CSW meetswithworldwidewomen|eaders
throughtheCouncil. Atthemeetings, exchangesare
madeon programsandinitiativesdesignedtodevate
thestatusof women. Representativeswithwhom
thel CSW metin2002werefromtheUkraine.
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Mothersin Prison, Children in CrisisRally:
The ICSW assisted Friends of lowa Women
Prisonersinorganizingarally attheStateCapitol in
DesMoinesto coincidewithMother’ sDay. The
rally wasintendedtocall attentiontothenumber of
mothersinprisonwhoareconvicted of nonviolent
crimesandwoul d bebetter servedincommunity
trestment programs.

National Association of Commissions for
Women (NACW): CommissionChair Kimberly
Painter attended the2002 NA CW Convention.

Ola Babcock Miller Building Dedication
Ceremony: ThelCSW initiated aworkgroupto
planadedi cation ceremony for therenamingof the
OldHistorica BuildingastheOlaBabcock Miller
State Office Building after lowa sfirst female
Secretary of State. Thededication ceremony was
held on January 31, 2002.

Additional Participation

American Society for Public Adminigtration

Bridges Out of Poverty

ChrysdisFoundation Breakfastsfor Women

ChrysdisFoundationluncheon

Coditionfor Hedthy and Safe Familiesand
Communities

EnglishOnly Raly

Fort DesMoinesMemorial Park and Education
Center Board of Directors

Friendsof lowaCivil Rights, Inc. and Friendsof
lowaCivil Rights, Inc. diversity conference
planning committee

Friendsof lowaCivil Rights, Inc. AwardsL uncheon

Friendsof ICSW

Friendsof lowa\Women Prisoners

Friendsof lowaWomen PrisonersLegidative
Forum

Friendsof Legd Services

Governor’sConferenceon Aging Steering
Committeeand Marketing Subcommittee

Governor’sFormal Signing of SF2100, dating
vidlencehill



Governor’s Golden Dome Awards Ceremony

Governor’sProclamation of October asDomestic
Abuse AwarenessMonth

Grassroots L eadership Retreat (Center for Policy
Alterndives)

| nstitute of Women'sPolicy Research

lowaArthritisTask Force

lowaCareGivers Association 10th Anniversary
Luncheon

lowa CareGivers Association conference planning
committee

lowaCoalition Against Domestic Violenceand
lowaCodlition Against Sexua Assaultlobbying
rdly

lowaCoalition Against Domestic Violence Gold
Seal AwardsLuncheon

lowaDepartment of Human Rights, Human
RightsAdminigtrative Coordinating Council

lowaDomestic Abuse Death Review Team

lowaEducationd Equity Council

| owa Gender-Specific Services Task Force

lowaHuman Needs Advocates

lowaJuvenile Home Foundation Board of
Directors

lowaPublic Tdevison preview of “ And Thou Shat
Honor”

lowaWomenin Public Policy

L atino Heritage Festiva Committeeand Education
subcommittee

LegidativeLiasons

National Association of Social Workers- lowa
Chapter’sMembership Committee

New Economy Enterprise Planning Team

NexusExecutive’ sWomen'sAlliance

Public Information Officers

STOPViolence Against Women Coordinating
Counail

TANF reauthorization teleconference

WelfareReform Advisory Group

Women Aware Women of Excellence Banquet

Women in the Workplace Forum

Women of Influence Reception, Business Record

Women Work! conferencecall onInvisbleAgan

Section 3

Women You Know, Women You Want to M eet
event
Youth Development Task Force
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SECTION 4: Contractual Agreements

The lowa Commission on the Status of Women (ICSW) has contractual agreements
to administer state fund appropriations to public and private nonprofit programs

providing servicesto lowansin Transition (displaced homemakers and female

offenders) and to administer state fund appropriations to the lowa Coalition
Against Domestic Violence (ICADV) and the lowa Coalition Against Sexual Assault
(lowaCASA) for training on issues related to domestic violence and sexual assault.

IOWANS IN TRANSITION

GRANTS

During fiscal year 2002, the ICSW administered
$155,000in state fund appropriationsasgrantsto
seven public and private nonprofit programs
providing servicesto displaced homemakers, sngle
parents, and female offenders, or lowans in
Transition. (An additional award of $17,000 was
recommended for Indian HillsCommunity College,
but no contract wasissued.) Displaced homemakers
areindividuaswho haveworked principaly inthe
home providing unpaid household servicesfor family
members. They are personswho are unemployed
or underemployed; have had or would have
difficulty finding appropriate paid employment; and
have been dependent on the income of another
family member or on government assistance, and
arenolonger supported by that income. Programs
that work with displaced homemakers, single
parents, and femal e offendershel p them dedl with
thetraumaoof their situation and preparethem for
education and training toward self-sufficiency.

Reportsfrom the programswith grantsduring fiscal
year 2002 show atotal of 1,638 (885 displaced
homemakers, 629 single parents, and 124 female
offenders) were served with counseling (1,445
persons); support services (641); workshop
seminars (914); ABE, GED, and English as a
Second Language (156); academic upgrading
(398); andtraining for adegree (1,052). At intake,
43 percent werereceiving welfare. Of those served,
1,527 were women and 111 were men. Racial
breakdown follows: 1,307 whites, 168 African-
American, 79 Latinas, 59 American Indians, 9
Agan-Pacificldander and 16 unknown. Since July
1999, 16 of the 23 programs serving displaced
homemakersinlowahave closed. Nine of those
programshad received ICSW lowansin Trangition
grant funding.

Fiscal Year 2003 Grants Thel CSW administered
$106,000ingrantsfor fiscal year 2003 -- decreased
46 percent from $198,000in FY 2001. Applicants
for the grants were accepted from freestanding

Fiscal Year 2002 lowans In Transition Grant Recipients

Community Programs
Women Aware, Inc., Sioux City $30,000
Community Colleges(lowaNew ChoicesPrograms)
DesMoines AreaCommunity College,

Boone/Carroll $26,000
DesMoines AreaCommunity College,

Des Moines $20,000
EasternlowaCommunity CollegeDistrict,

Davenport $15,000

Community College(Continued)
IndianHillsCommunity College, Ottumwa*  $17,000
lowal akesCommunity College, Estherville  $27,000
Northeast lowaCommunity College,
Camar/Dubuque $21,000
Southwestern Community College, Creston  $16,000

*Recommended award was not contracted due to a
significant change in program personnel, finalized
budget, and lack of ability to meet goals.
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Fiscal Year 2003 lowans In Transition Grant Recipients

Community Programs
Women Aware, Inc., Sioux City

lowal akesCommunity College, Estherville

Community Colleges(lowaNew ChoicesPrograms)
DesM oinesAreaCommunity College, Boone/Carroll
DesMoines Area Community College, DesMoines

Northeast lowaCommunity College, Calmar/Dubuque

$23,000

$22,500
$17,000
$25,000
$18,500

entities and subgroups or special programs
sponsored by a larger organization. Thirteen
applications were received from the programs
located statewide. In June, the Six-member lowans
in Trangtion Grant Review and Sdlection Committee
met and made grant recommendations. The
committee included Vicki Brown, Chair; Angie
Jameson; Lorie McCormick; Joan Moll; Jule
Reynolds; and Charlotte Nelson, ex officio. Eight
grant proposal applications were denied due to
insuffident funding.

| owaNew Choices. The Commission participated
in monthly telenet meetings with displaced
homemaker/single parent and sex equity program
coordinators, focusing on recent federa legidation
removing set-asidesfor those programsand other
pertinent issues.

VIOLENCE AGAINST WOMEN

Addressing the priority area of violence against
women isdonethrough acooperativerelationship
withthelowaCodlition Agains Domestic Violence
(ICADV) andthelowaCoalition Against Sexua
Assault (lowaCASA). Resourcesand information
are shared among the offices, thereby enhancing
the|CSW’sahility to carry out itsresponsibilities
through interaction with these private, nonprofit
agencies. Together, they work to strengthen efforts
to prevent sexua assault and domestic violence, and
to support programsthat provideservicestovictims.

Thetwo organizationswerelocated with the[ICSW
until April of 1995.

Fiscal Year 2002: Thel CSW administered state
fund appropriationsof $21,000to lowaCASA to
provide training to the public and community
professionalsonissuesof sexual assault. ICADV
was awarded $21,000 to provide training to the
generd public, criminal justice system personnel,
and community professionasonissuesof domestic
violence.

Fiscal Year 2003: Thel CSW administered state
fund appropriationsof $15,000to lowaCASA to
provide training to the public and community
professionalsonissuesof sexual assault. ICADV
was awarded $15,000 to provide training to the
generd public, criminal justice system personnel,
and community professionasonissuesof domestic
violence.

CHALLENGE GRANT

lowa Gender-Specific Services

Task Force

Thel CSW renewed itsintra-agency contract with
thelowaDivision of Crimina and Juvenile Justice
Panning (C1JP) to provide staff support tothelowa
Gender-Specific Services Task Force funded
through aU.S. Department of Justice Challenge
Grant. A leased co-employeewith the Commission
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fulfillsthe contract terms, including convening the
monthly Task Force activities. ThelowaJuvenile
Justice Advisory Council developed the Task Force
to oversee CJJP sand the State Advisory Group’s
activitiesaswell asmakerecommendationsrel ated
togender-specific services. The Task Forceinvolves
key stakeholdersin lowa sjuvenilejustice system,
particularly service providers who want
comprehensive system changethat reflectsgender
equity for girlsand youngwomen. Thel CSW made
periodic presentationsto thelowaJuvenile Justice
Advisory Council ontheprogressof the Challenge
Grant Project.

“Whispers and Screams’

Conference

Directed by the Task Force, thel CSW coordinated
the conference, Whispers & Screamsarehard to
hear: Creating an audience for girls voices,
Chapter 6: Devel oping Lasting Commitmentsto
Girls— Communities, Programs & Leadership,
which was held May 16-17, 2002 in Ames. 174
individuadsfromlowaand nearby statesparticipated
inthetwo-day event. Keynote speakerswereDr.
Terry Tafoya, executive director of Tamanawit
Unlimited, dlinical psychologist andtraditiond Native
American storyteller; Helen Pitts Miller, J.D.,
executivedirector of the Young at Art Foundation;
and MdissaFarley, Ph.D., director of Prostitution
Research & Education and research and clinical
psychologist. Dr. Tafoyafocused on community
outreach to girls and the prevention of chemical
dependency, sexua abuseand juvenilecrimewhile
Miller addressed enrichment activitiesfor children
that assist them with devel oping knowledge and
skillsthat enablethemto becomeproductivecitizens.
Dr. Farley discussed the appropriate justice and
community responseto prostitution, given that the
average ageof entry into progtitutionis13-14 years
old. The ICSW aso began coordination for the
annual conference to be held May 1-2, 2003,
Whispers& Screamsare hard to hear: Creating
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an audiencefor girls’ voices, Chapter 7. Peace
for Girls.

“Girls, Relationships & Sexuality”

Intensive Retreat

The ICSW organized an intensive retreat for
members of the lowa Gender-Specific Services
Task Force and other invited professionals on
October 4, 2002. The retreat, entitled “Girls,
Relationships & Sexuality” featured a day long
presentation by Krista Jacob, writer, speaker and
reproductive health counselor. She assisted
participantswith exploring their own attitudes about
sexudity and sexud violenceand provided vauable
practicd activitiesthat could dsobeused withyoung
people.

Gender-Specific Program

Evaluation

Two program evaluation proposals for gender-
specific servicesfor girlswerefunded by ICSW in
2001. Theevduationresultsfor oneof theprojects,
Girls Circle, an after-school prevention program
for girlsages 11-15, were presented to the Gender
Specific Service Task Forcein 2002. Theresults
of the second eva uation completed by Foundation
2 Discoveries, aday-treatment program for girls
ages 14-17 who areinvolved with juvenile court,
requested and recelved an extension. Resultswill
bereceivedin March 2003. Evauation resultswill
be examined further by the Task Forceand will be
incorporated as appropriateinto other Task Force
activities,



Community Planning Initiative and
Young Women’s Empower ment

Events Funding

ThelCSW prepared and announced arequest for
proposalsfor two separate projects. A Community
Planning Initiative Gender-Specific Servicesfor
Young Women Pilot Project and Young Women's
Empowerment Events/Retreats. Theintention for
the Community Planning Initiativewill beto assst
withapilot planning project tointentionaly planto
meet the needs of young women involved inthe
childwelfare/juvenilejustice system and for those
at risk for involvement inthe system. Theintention
for the Young Women'sEmpowerment Eventswas
toseethat at least four loca young women'sevents/
retreats provide safe spacefor young women from
different walksof lifeto expressthemselves, learn
leadership skills, and makeallies. Proposalswere
submitted and reviewed by asubcommittee of the
Gender Specific Services Task Forcein December.
Four sites were chosen to provide the Young
Women's Empowerment Events: West Burlington,
Cedar Rapids, Cdmar, and Waterl 0o. Linn County
waschosen asthesitefor the Community Planning
Initiative. All projectswill begin January 1, 2003.

Girl Connection Newdletter

Three editions of the Girl Connection | etter were
written and distributed to over 500 recipients -
Spring 2002: “ Strong, Smart & Bold: Empowering
Girlsfor Life’; Summer 2002: “LoveisNot Abuse:
A Reality Check About Dating Violence”; Winter
2002: “Isthelnternet aThreat to Girls'.

Other

In January, the Task Force’s Community Planning
work group held a two-day workshop, which
included technical assistance from two planning
experts, Paula Schaefer, director of Planning for
Female Offenders Unit, Minnesota Dept. of

Section 4

Correctionsand Don Johnson, acommunity planning
consultant from Developmental Services Group.
During thisworkshop, the group drafted anine-
stage Community Readiness Tool for gender anda
culturally responsgive continuum of carefor girls. In
partnership with CJJP, staff met with the Linn
County Decat Executive Committee and Sixth
Judicia Digtrict Juvenile Court onissuesfacing at-
risk girls. Staff reviewed aftercare grantsfor CJJP
andthe Juvenile Jugtice Advisory Council. Members
also attended training for helping professionals,
adolescent femal es, and addressing the needs of
girlsat risk for delinquent behavior. Inaddition, Task
Force members provided trainings beyond the
annua conference and retreat throughout theyear.
A presentation on gender-specific services was
givenat the Equity Conference.
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SECTION 5: Code of lowa

CHAPTER 216A

DEPARTMENT OF HUMAN RIGHTS

This chapter not enacted as a part of this title;
transferred from chapter 601K in Code 1993

SUBCHAPTER 1
ADMINISTRATION

216A.1 Department of human rights.

216A.2  Appointment of department director and
administrators.

216A.3  Human rights administrative-coordinating council.

216A.13  Organization.

216A.14  Commission employees.

216A.15 Duties.

216A.16  Powers.

216A.17 Report.

216A.18 through 216A.30 Reserved.

SUBCHAPTER 2
DIVISION OF LATINO AFFAIRS

216A.11  Definitions.

216A.12 Commission of Latino affairs-terms-compensation.
216A.13  Organization.

216A.14  Commission employees.

216A.15 Duties.

216A.16  Powers.

216A.17 Report.

216A.18 through 216A.30 Reserved.

SUBCHAPTER 3
216A.31 through 216A.50 Reserved.
SUBCHAPTER 4
DIVISION ON THE STATUS OF WOMEN

216A.51  Definitions.

216A.52 Commission created.
216A.53 Term of office.

216A.54  Meetings of the commission.
216A.55 Objectives of commission.
216A.56 Employees and responsibility.
216A.57 Duties.

216A.58  Additional authority.
216A.59  Access to information.
216A.60  Annual report.

216A.61 through 216A.70 Reserved.

SUBCHAPTER 5
DIVISION OF PERSONS WITH DISABILITIES

216A.71  Definitions.

216A.72 Commission established.
216A.73  Ex officio members.
216A.74  Membership.

216A.75  Term.

216A.76  Officers.
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216A.77
216A.78
216A.79
216A.80

Duties.

Administrator.

Gifts, grants, or donations.
through 216A.90 Reserved.

SUBCHAPTER 6

DIVISION OF COMMUNITY ACTION AGENCIES

216A.91
216A.92
216A.92A
216A.92B
216A.93
216A.94
216A.95
216A.96
216A.97
216A.98
216A.99
216A.100
216A.101
216A.102
216A.103
216A.104

216A.111
216A.112
216A.113
216A.114
216A.115
216A.116
216A.117
216A.118

216A.121

216A.131
216A.132
216A.133
216A.134
216A.135
216A.136
216A.137
216A.138
216A.139

Definitions.

Administrator’s duties.

Commission established.

Duties of the commission.

Establishment of community action agencies.
Community action agency board.

Duties of board.

Duties of community action agency.
Administration.

Audit.

Allocation of financial assistance.

Reserved.

Emergency weatherization fund.

Energy crisis fund.

lowa affordable heating program established.
through 216A.110 Reserved.

SUBCHAPTER 7
DIVISION OF DEAF SERVICES

Definitions.

Commission created.
Commission employees.

Duties of commission.

Powers.

Report.

Interpretation services account.
through 216A.120 Reserved.

SUBCHAPTER 8
through 216A.130 Reserved.

SUBCHAPTER 9

DIVISION OF CRIMINAL AND JUVENILE

JUSTICE PLANNING

Definitions.

Council established-terms-compensation.
Duties.

Administrator.

Plan and report.

Statistical analysis center-access to records.
Correctional policy project.

Multiagency data base concerning juveniles.
and 216A.140 Reserved.



SUBCHAPTER 10

DIVISION ON THE STATUS OF
AFRICAN-AMERICANS

216A.141 Definitions.
216A.142 Establishment.

Section 5

216A.143 Meetings of the commission.
216A.144 Objectives of commission.
216A.145 Employees and responsibility.
216A.146 Duties.

216A.147 Additional authority.
216A.148 Access to information.

216A.149 Annual report.

SUBCHAPTER1
ADMINISTRATION

216A.1 Department of humanrights.

A department of human rightsis created, with the
following divisions:

Division of Latino affairs.
. Division on the status of women.
. Division of personswith disabilities.
Division of community action agencies.
. Division of deaf services.
Division of criminal and juvenilejustice planning.
. Division on the status of African-Americans.

86 Acts, ch 1245, § 1201

C87,8601K.1

87 Acts, ch 115, §70; 88 Acts, ch 1277, 827; 89 Acts,
ch 83, 878; 90 Acts, ch 1180, § 2; 91 Acts, ch 50, § 2; 91
Acts, ch 109, §8

C93,8216A.1

~No A wWNE

216A.2 Appointment of department director and
administrators.

The governor shall appoint adirector of the department
of human rights, subject to confirmation by the senate.
The department director shall serve at the pleasure of
the governor. The department director shall:

1. Establish general operating policiesfor the
department to provide general uniformity among the
divisionswhile providing for necessary flexibility.

2. Receive budgets submitted by each commission
and reconcile the budgets among the divisions. The
department director shall submit abudget for the
department, subject to the budget requirements
pursuant to chapter 8.

3. Coordinate and supervise personnel services and
shared administrative support services to assure
maximum support and assistance to the divisions.

4. |dentify and, with the chief administrative officers
of each division, facilitate the opportunitiesfor
consolidation and efficiencies within the department.

5. In cooperation with the commissions, make
recommendations to the governor regarding the
appointment of the administrator of each division.

6. Serveasan ex officio member of all commissionsor

councils within the department.

7. Serve as chairperson of the human rights
administrative-coordinating council.

8. Evaluate each administrator, after receiving
recommendations from the appropriate commissions or
councils, and submit awritten report of the completed
evaluations to the governor and the appropriate
commissionsor councils, annually.

The governor shall appoint the administrators of each
of the divisions subject to confirmation by the senate.
Each administrator shall serve at the pleasure of the
governor and is exempt from the merit systems
provisions of chapter 19A. The governor shall set the
salary of the division administrators within the ranges
set by the general assembly.

99 Acts, ch 201, §10,11

Subsection 9 stricken

Unnumbered paragraph 2 amended

216A.3 Human rightsadministr ative-coor dinating
council.

1. A human rights administrative coordinating council
composed of nine membersis created within the
department of human rights. The council is composed
of the director, who shall act as the chairperson of the
council, and the administrators within the department.

2. Thecouncil shall meet periodically to:

a. ldentify areaswhere the divisions within the
department might coordinate efforts or share
administrative or other support functions to provide
greater efficienciesin operation including, but not
limited to, accounting, clerical, record keeping, and
administrative support functions.

b. Develop cooperative arrangements and shared
services among the divisions to achieve greater
efficiencies, and may establish contracts and
agreements between or among the divisionsto provide
for shared services.

c. Transfer fundswithin the divisions agreeing to
shared services for the implementation of the contracts
or agreements between divisions.

d. Make recommendations to the governor and
general assembly regarding additional consolidation
and coordination that would require legislative action.

e. Advisethe department director regarding actions
by and for the department.
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f. Establish goals and objectives for the department.
86 Acts, ch 1245, §1203

C87,8601K.3

88 Acts, ch 1277, §28; 90 Acts, ch 1180, §4
C93,8216A.3

216A.4 Definitions.

For purposes of this chapter, unless the context
otherwiserequires:

1. “ Department” meansthe department of human
rights.

2. “ Department director” meansthe director of the
department of human rights.

86 Acts, ch 1245, § 1204

C87,8601K .4

90Acts, ch 1180, 85

C93,8216A 4

216A.5 Repeal. Repealed by 97 Acts, ch 52, § 1.

216A.6 Confidentiality of individual client advocacy
records.

1. For purposes of this section, unless the context
otherwiserequires:

a. “ Advocacy services’ meansservicesinwhicha
department staff member writes or speaksin support of
aclient or aclient’s cause or refers a person to another
serviceto help aleviate or solve aproblem.

b. “Individual client advocacy records’ means those
files or records which pertain to problems divulged by a
client to the department or any related papers or records
which are released to the department about aclient for
the purpose of assisting the client.

2. Information pertaining to clientsreceiving
advocacy services shall be held confidential, including
but not limited to the following:

a. Names and addresses of clients receiving advocacy
services.

b. Information about aclient reported on theinitial
advocacy intakeform and all documents, information, or
other material relating to the advocacy issues or to the
client which could identify the client, or divulge
information about the client.

c¢. Information concerning the social or economic
conditions or circumstances of particular clientswho are
receiving or have received advocacy services.

d. Department or division evaluations of information
about a person seeking or receiving advocacy services.
e. Medical or psychiatric data, including diagnoses
and past histories of disease or disability, concerning a

person seeking or receiving advocacy services.

f. Legal data, including records which represent or
constitute the work product of an attorney, which are
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related to a person seeking or receiving advocacy
services.

3. Information described in subsection 2 shall not be
disclosed or used by any person or agency except for
purposes of administration of advocacy services, and
shall not be disclosed to or used by a person or agency
outside the department except upon consent of the
client as evidenced by a signed release.

4. This section does not restrict the disclosure or use
of information regarding the cost, purpose, number of
clients served or assisted, and results of an advocacy
program administered by the department, and other
general and statistical information, so long asthe
information does not identify particular clientsor
persons provided with advocacy services.

88 Acts, ch 1106, 81

C89, 8601K.6

C93,8216A.6

216A.7 through 216A.10 Reserved.

SUBCHAPTER4
DIVISION ON THE STATUSOF WOMEN

216A.51 Definitions.

For purposes of this subchapter, unless the context
otherwiserequires:

1. “Administrator” meansthe administrator of the
division on the status of women of the department of
human rights.

2. “Commission” means the commission on the status
of women.

3. “Division” means the division on the status of
women of the department of human rights.

86 Acts, ch 1245, § 1221

C87,8601K.51

87 Acts,ch 115,82

C93,§216A .51

216A.52 Commission created.

The commission on the status of women is created,
composed of thirteen membersasfollows:

1. Four members of the general assembly serving as ex
officio nonvoting members, one to be appointed by the
speaker of the house from the membership of the house,
one to be appointed by the minority leader of the house
from the membership of the house, one to be appointed
by the president of the senate, after consultation with
the majority leader of the senate, from the membership



of the senate, and one to be appointed by the minority
leader of the senate, after consultation with the
president of the senate, from the membership of the
senate.

2. Nine membersto be appointed by the governor
representing a cross section of the citizens of the state,
subject to confirmation by the senate.

No morethan asimple majority of the commission
shall be of the same palitical party. The membersof the
commission shall elect one of its membersto serve as
chairperson of the commission.

86 Acts, ch 1245, § 1222

C87,8601K.52
88 Acts, ch 1150, 82; 90 Acts, ch 1223,830
C93,8216A .52

216A.53 Term of office.

Four of the members appointed to theinitial
commission shall be designated by the governor to
serve two-year terms, and five shall be designated by
the governor to serve four-year terms. Thelegidative
members of the commission shall be appointed to four-
year terms of office, two of which shall expire every two
years unless sooner terminated by acommission
member ceasing to be amember of the general
assembly. Succeeding appointments shall befor aterm
of four years. Vacanciesin the membership shall be
filled for the unexpired term in the same manner asthe
original appointment.

86 Acts, ch 1245, § 1223

C87,8601K.53

88 Acts, ch 1150, § 3

C93,8216A.53

216A.54 M eetingsof thecommission.

The commission shall meet at least six times each year,
and shall hold special meetings on the call of the
chairperson. The commission shall adopt rules pursuant
to chapter 17A asit deems necessary for the
commission and division. The membersof the
commission shall receive aper diem as specifiedin
section 7E.6 and be reimbursed for actual expenses
whileengagedintheir official duties. Legislative
members of the commission shall receive payment
pursuant to sections 2.10 and 2.12.

86 Acts, ch 1245, § 1224

C87,8601K.54

88 Acts, ch 1150, 84; 90 Acts, ch 1256, § 52

C93,8216A .54

216A.55 Objectivesof commission.

The commission shall study the changing needs and
problems of the women of this state, and develop and
recommend new programs and constructive action to
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the governor and the general assembly, including but
not limited to, thefollowing areas:

1. Public and private employment policiesand
practices.

2. lowalabor laws.

3. Legal treatment relating to political and civil rights.

4. Thefamily and the employed woman.

5. Expanded programsto help women aswives,
mothers, and workers.

6. Women as citizen volunteers.

7. Education.

86 Acts, ch 1245, § 1225

C87,8601K.55

C93, §216A.55

216A.56 Employeesand responsibility.

The commission shall employ other necessary
employees. Pursuant to section 216A.2, the commission
shall have responsibility for budgetary and personnel
decisionsfor the commission and division. The
administrator shall carry out programs and policies as
determined by the commission.

86 Acts, ch 1245, § 1226

C87, 8601K.56

C93,8216A.56

216A.57 Duties.

The commission shall:

1. Serveasaclearinghouse on programs and agencies
operating to assist women.

2. Conduct conferences.

3. Cooperate with governmental agenciesto assist
them in equalizing opportunities between men and
women in employment and in expanding women'’srights
and opportunities.

4. Serve asthe central permanent agency for the
development of servicesfor women.

5. Cooperate with public and private agenciesinjoint
efforts to study and resolve problems relating to the
status of women.

6. Publish and disseminate information relating to
women and develop other educational programs.

7. Provide assistance to organized efforts by
communities, organizations, associations, and other
groupsworking toward theimprovement of women’s
status.

86 Acts, ch 1245, § 1227

C87,8601K.57
C93,8216A.57

216A.58 Additional authority.

The commission may:

1. Do all things necessary, proper, and expedient in
accomplishing the dutieslisted in section 216A.57 and
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this section.

2. Hold hearings.

3. Enter into contracts, within the limit of funds made
available, with individuals, organizations, and
institutions for services furthering the objectives of the
commission aslisted in section 216A.55.

4. Seek advice and counsel of informed individuals, or
any agricultural, industrial, professional, labor or trade
association, or civic group in the accomplishment of the
objectives of the commission.

5. Accept grants of money or property from the
federal government or any other source, and may upon
its own order use this money, property, or other
resources to accomplish the objectives of the
commission.

86 Acts, ch 1245, § 1228

C87,8601K.58

C93, §216A.58

216A.59 Accesstoinformation.

The commission shall have accessto all
nonconfidential records, data, information, and statistics
of al departments, boards, commissions, agencies, and
institutions of this state, and upon terms which may be
mutually agreed upon, have studies and research
conducted.

86 Acts, ch 1245, § 1229

C87,8601K.59

C93,§216A.59

216A.60 Annual report.

Not later than February 1 of each year the commission
shall file areport with the governor and the general
assembly of its proceedings for the previous calendar
year, and may submit with the report such
recommendations pertaining to its affairs asit deems
desirous, including recommendationsfor legislative
consideration and other action it deems necessary.

86 Acts, ch 1245, § 1230

C87,8601K.60

C93,8216A.60

216A.61 through 216A.70 Reserved.
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SECTION 6: lowa Administrative Code

Analysis, p.1 Status of Women[435] IAC 5/19/99

STATUSOF WOMEN DIVISION[435]
Created within the Human Rights Department [421] by |owa Code section 601K .52
Prior to 7/15/87, See Status of Women [800]

CHAPTER1
DESCRIPTION CHAPTERS
1.1(216A) Composition IOWANSIN TRANSITION
1.2(216A) Meetings 5.1(216A) Definitions
1.3(216A) Purpose 5.2(216A) Program dligibility
o 5 5.3(216A) Proposals
HAPTES 5.4(216A) Selection of proposals
2 1(2168) Informat ;U-” 5.5(216A) Appeal procedure
' 5.6(216A) Program reports
2.2(216A) Authority ( JProg P
CHAPTERG6
CHAPTER3 Reserved
IOWA WOMEN’ SHALL OF FAME
3.1(216A) Purpose CHAPTER7
3.2(216A) Committee DECLARATORY ORDERS

3.3(216A) Selections procedure
3.4(216A) CristineWilson Medal for

Equality and Justice CHAPTERS

PETITIONSFORRULEMAKING
8.1(17A) Adoption by reference

7.1(17A) Adoption by reference

CHAPTER4
PUBLICRECORDSAND FAIR

INFORMATION PRACTICES CHAPTER9
4.1(22) Adoption by reference AGENCY PROCEDURE FOR
4.2(22) Custodian of records RULEMAKING

9.1(17A) Adoption by reference

CHAPTER1
DESCRIPTION

435—1.1(216A) Composition. The commission on the status of women consists of nine voting members appointed
by the governor subject to confirmation by the senate; and five members serving as ex officio nonvoting members:
one to be appointed by the speaker of the house from the membership of the house, one to be appointed by the
minority leader of the house from the membership of the house, one to be appointed by the majority leader of the
senate from the membership of the senate, one to be appointed by the minority leader of the senate from the member-
ship of the senate, and one to be the director of the department of human rights.
The chairperson isacommission member elected by the commission. The commission has an executive director
who is the administrator of the division on the status of women, department of human rights.
435—1.2(216A) M eetings. The commission meets at least six times each year and, additionally, holds special
meetings on the call of the chair. A majority of the membership constitutes a quorum.
435—1.3(216A) Purpose. The commission studies the changing needs and problems of women as wives, mothers,
workers, and volunteers and devel ops and recommends new programs and constructive action to the governor and
the general assembly. The commission has no enforcement powers. Each year the commission filesareport of its
proceedings with the governor and the general assembly. These rules are intended to implement lowa Code sections
216A.51t0216A.60.
[Filed without Notice 10/16/75—published 11/3/75]
[Filed 6/26/87, Notice 4/8/87—published 7/15/87, effective 8/19/87]
[Filed 5/17/91, Notice 2/20/91—published 6/12/91, effective 7/17/91]
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Ch2,p.1 Status of Women[435] IAC 7/15/87, 4/21/99

CHAPTER?2
DUTIES

435—2.1(216A) I nfor mation. The commission gathers and distributes information through its office in the Lucas
State Office Building, DesMoines, lowa50319.
435—2.2(216A) Authority. Theadministrator carries out the program and policies as determined by the commis-
sion. The commission holds hearings, enters into contracts, accepts grants, and seeks advice and counsel outside
its membership in the performance of itsdutieswhich areto:

1. Serve as the central permanent agency for the development of services for women and act as a clearinghouse
on present programs and agencies that operate to assist women.

2. Publish and disseminate information relating to women, devel op educational programs, and conduct confer-
ences.

3. Provide assistance to organized efforts by communities, organizations, associations, and other groups working
toward the improvement of the status of women.

4, Assist governmental agenciesin equalizing and expanding opportunities and rights of women and joinin
efforts of public and private agencies to study and resolve problems relating to the status of women.

[Filed without Notice 10/16/75—published 11/3/75]
[Filed 6/26/87, Notice 4/8/87—published 7/15/87, effective 8/19/87]

Ch3,p.1 Status of Women[435] IAC 7/15/87, 4/21/99

CHAPTER3
IOWA WOMEN'SHALL OF FAME

435—3.1(216A) Pur pose. The purpose of the lowaWomen’s Hall of Fame shall be to recognize significant achieve-
ments of lowawomen and to educate the public by identifying those whose efforts have enhanced and improved the
quality of lifefor womeninlowa.

435—3.2(216A) Committee. The Hall of Fame committee shall consist of the chairperson, two other commission
membersand two public members.

435—3.3(216A) Selections procedur e. The committee shall solicit nominationsfor the Hall of Fame. The committee
shall recommend to the commission for its approval those individuals to be inducted into the Hall of Fame. The
committee shall plan the ceremony and reception each year for the Hall of Fame.

435—3.4(216A) CristineWilson M edal for Equality and Justice. The Cristine Wilson Medal for Equality and
Justice shall recognize the efforts and accomplishments of the commission’sfirst chairperson. The medal isawarded
on an intermittent basis to persons whose work is deemed outstanding and a significant contribution to lowa's
recognition as a state characterized by equality and justice. The Hall of Fame committee shall seek nominationsfrom
the commission and make recommendati ons to the commission for personsto receive this award.

[Filed 6/26/87, Notice 4/8/87—published 7/15/87, effective 8/19/87]

Ch4,pl Status of Women[435] IAC 9/7/88, 4/21/99

CHAPTER4
PUBLICRECORDSAND FAIRINFORMATION PRACTICES

435—4.1(22) Adoption by r efer ence. The commission adopts by reference 421—Chapter 2, lowaAdministrative
Code.
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435—4.2(22) Custodian of records. The custodian for the records maintained by thisdivisionisthe
division administrator.
Theserules areintended to implement lowa Code chapters 17A and 22 and section 216A.6.
[Filed emergency 8/19/88 after Notice 5/18/88—jpublished 9/7/88, effective 8/19/88]

Ch5, p.1 Status of Women[435] IAC 5/16/01

CHAPTERS
IOWANSIN TRANSITION

435—5.1(216A) Definitions. “lowan in transition” means an individual who is unemployed or underemployed, and
who has had, or would apparently have, difficulty finding appropriate paid employment; and

1. Isadisplaced homemaker who has worked principally in the home providing unpaid household services
for family members, and isor hasbeen

= Dependent on the income of another family member but is no longer supported by that income, or

= Dependent on government assistance, or

= Supported as the parent of aminor; or

2. Isasingle parent; or

3. Isafemale offender, or afemal ewho hasarecord of criminal offense.
435—5.2(216A) Program eligibility. In any year in which the legislature appropriates funds, the department of
human rights division on the status of women shall provide moneys for certain selected programs to provide services
to lowansin transition. The amount of money provided shall be contingent upon the amount of funds available.
Programs shall include the provision of intake, assessment, planning and personal counseling services. Only
nonprofit organizations or governmental unitsareeligible.
435—5.3(216A) Proposals. Agencies wishing to apply for funding shall submit afunding proposal to the division.
Proposals shall contain al the information specified in the request for proposals (RFP).
435—5.4(216A) Selection of proposals. Thedivision administrator shall appoint an advisory committee of no fewer
than five persons. All proposals received will be evaluated by the advisory committee and the division administrator
to determine which agencies will receive grants. Agencies submitting applications for continuing programs which
have demonstrated both aneed and the ability to effectively operate the program will be given first consideration for
funds. The division administrator shall make the final decision with respect to the expenditure of funds. The applicant
may be requested to modify the proposal through the contracting process. The following factors will be considered
in selecting proposals:

1. The demonstrated need for the service in the program area serviced;

2. The community support demonstrated and the relationship to existing agencies,

3. The emphasis of the plan on helping clients achieve economic self-sufficiency through education, training,
and job placement in conjunction with other agencies;

4. The general program structureincluding, but not limited to, how well goals can be met, how realistic the
objectives are, the administration of funds, stability of the organization, the overall quality in comparison to other
proposals and the services offered; and

5. The plan for using the funds; funds may be used for salaries, fringe benefits, contract services, job-related
travel, and operational expenses.
435—5.5(216A) Appeal procedur e. Thefollowing appeal and hearing procedure shall be used:

1. An applicant denied assistance or who wishesto file a complaint about the lowansin transition program has
ten days from the date of denial or complaint action to submit an appeal in writing to the administrator of the division
on the status of women.

2. The administrator and the advisory committee will respond with adecision within ten days of receipt of the
appeal or complaint.
435—5.6(216A) Program reports. Grantees shall submit program performance reports to the division on the status

of women as prescribed in the contract.
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Theserulesare intended to implement lowa Code section 216A.52.
[Filed 5/17/91, Notice 2/20/91—published 6/12/91, effective 7/17/91]
[Filed 4/1/99, Notice 2/24/99—published 4/21/99, effective 5/26/99]
[Filed 4/27/01, Notice 3/21/01—published 5/16/01, effective 7/1/01]

CHAPTERG6
MENTORADVISORY BOARD
Transferred to Workforce Devel opment Department as 345—Chapter 15 in compliance with 1996 lowaActs,
Senate File 2409, section 16, | AC Supplement 7/17/96, effective 7/1/96.

Ch.7,p.1 Status of Women[435] IAC5/19/99

CHAPTER7
DECLARATORY ORDERS

435—7.1(17A) Adoption by refer ence. The commission on the status of women hereby adopts the declaratory
orders segment of the Uniform Rules on Agency Procedure printed in thefirst volume of the lowa Administrative
Code, with the following amendments:

1. Inlieu of the words“ (designate agency)”, insert “division on the status of women”.

2. Inlieu of thewords“ (designate office)”, insert “ Division on the Status of Women, Department of Human Rights,
L ucas State Office Building, DesMoines, lowa50319".

3. Inlieuof thewords" (AGENCY NAME)”, insert “DIVISION ON THE STATUSOF WOMEN”.

4. Inlieu of thewords*“ days (15 or less)”, insert “10 days”.

5. Inlieu of thewords*“ days’ insubrule 6.3(1), insert “20 days”.

6. Inlieu of thewords“ (designate official by full title and address)”, insert “ Administrator, Division
on the Status of Women, Department of Human Rights, Lucas State Office Building, DesMoines, lowa50319".

7. Inlieu of the words “ (specify office and address)”, insert “ Division on the Status of Women, Department of
Human Rights, L ucas State Office Building, DesMoines, lowa50319”.

8. Inlieu of the words*“ (agency name)”, insert “division on the status of women”.

9. Inlieu of the words*“ (designate agency head)”, insert “ administrator”.

Theserulesare intended to implement lowa Code chapter 17A asamended by 1998 lowa Acts, chapter 1202.
[Filed 4/29/99, Natice 3/24/99—published 5/19/99, effective 6/23/99]

Ch8, p.1 Status of Women[435] IAC 5/19/99

CHAPTERS
PETITIONSFORRULEMAKING

435—8.1(17A) Adoption by refer ence. The commission on the status of women hereby adoptsthe petitionsfor rule
making segment of the Uniform Rules on Agency Procedure printed in the first volume of the lowa Administrative
Code, with the following amendments:

1. Inlieu of thewords* (designate office)”, insert “ Division on the Status of Women, Department of Human Rights,
L ucas State Office Building, DesMoines, lowa50319".

2. Inlieu of thewords" (AGENCY NAME)”, insert “DIVISION ON THE STATUSOF WOMEN”.

3. Inlieu of thewords* (designate official by full title and address)”, insert “ Administrator, Division
on the Status of Women, Department of Human Rights, Lucas State Office Building, DesMoines, lowa50319".

Theserulesareintended to implement lowa Code chapter 17A asamended by 1998 lowa Acts, chapter 1202.
[Filed 4/29/99, Natice 3/24/99—published 5/19/99, effective 6/23/99]
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Ch9, pl Status of Women[435] IAC 5/19/99

CHAPTERS
AGENCY PROCEDUREFORRULEMAKING

435—9.1(17A) Adoption by refer ence. The commission on the status of women hereby adopts the agency procedure
for rule making segment of the Uniform Rules on Agency Procedure printed in the first volume of the lowa
Administrative Code, with the following amendments:

1. Inlieu of thewords* (commission, board, council, director)”, insert “ administrator”.

2. Inlieu of thewords“ (specify time period)”, insert “one year”.

3. Inlieu of thewords“ (identify office and address)”, insert “ Administrator, Division on the Status of Women,
Department of Human Rights, Lucas State Office Building, DesMoines, lowa50319".

4. Inlieu of thewords" (designate office and telephone number)”, insert “ the administrator at (515)281-4461".

5. Inlieu of thewords“ (designate office)”, insert “ Division on the Status of Women, Department of Human Rights,
L ucas State Office Building, DesMoines, lowa50319".

6. In lieu of the words “ (specify the office and address)”, insert “ Division on the Status of Women, Department of
Human Rights, L ucas State Office Building, DesMoines, lowa50319”.

7. Inlieu of thewords“(agency head)”, insert “administrator”.

Theserulesareintended to implement lowa Code chapter 17A asamended by 1998 lowa Acts, chapter 1202.
[Filed 4/29/99, Natice 3/24/99—published 5/19/99, effective 6/23/99]
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